HISTORY OF ARCHDIOCESE OF BALTIMORE

The Archdiocese of Baltimore claims many “firsts”.

We were the very first diocese of the

United States, established in 1790, just 14 years after the country gained independence.
We had the first bishop of the United States, Archbishop John Carroll. We had the first
Catholic cathedral of the country, the Basilica of the Assumption of the Blessed Virgin Mary,
located in downtown Baltimore. We had the first two seminaries in the country, St. Mary
Seminary located in Baltimore City, and Mt. St. Mary Seminary located in Emmitsburg. We
had the first American–born saint, St. Elizabeth Ann Seton, buried in Emmitsburg. We also
were the site of the drafting of the first catechism for the United States, the Baltimore
Catechism. Because of all these firsts, Baltimore has come to be known as the “Premier
See”. We are proud of that distinction!
On November 6, 1789, Pope Pius VI appointed Fr. John
Carroll of Upper Marlboro, Maryland, the first Catholic
bishop in the United States and selected Baltimore as the seat
of the first diocese. When Bishop Carroll was consecrated on
August 15, 1790 at Lulworth Castle in England, there was
only one Catholic church in Baltimore, St. Peter's, located on
the north side of Saratoga Street between Cathedral and
Charles Street.
St. Peter's, resembling more a middle-class residence than a
church, served as Bishop Carroll’s pro-Cathedral unit until his death in 1815, although by 1806
he laid the cornerstone of the present Basilica-Cathedral of the Assumption at Cathedral and
Mulberry Street. Estimates vary on the number of Catholics in Maryland at the end of the
Revolution, but the figure usually cited is 6,000. By Bishop Carroll's death, the Catholic
population was 10,000.
The boundaries of America's senior metropolitan see have changed many times in its history.
When the Diocese of Baltimore was established, its boundaries were the same as those of the
new Republic. In 1808, Baltimore was raised to the rank of archdiocese with suffragan sees at
New York, Philadelphia, Boston, and Bardstown (now Louisville). Until 1846, when the
Archdiocese of Oregon City (now Portland) was erected, Baltimore was the only archdiocese and
hence had the entire country for its province. The Archdiocese of Baltimore underwent further
division during the intervening years with the establishment of sees at Richmond and
Charleston (1820), the Vicariate Apostolic of Alabama and Mississippi (1823).
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The creation of the diocese of Wilmington in 1868 resulted in the separation of Maryland's nine
eastern shore counties from the Baltimore Archdiocese. With the separation of the Archdiocese
of Washington from Baltimore seventy-nine years later, Maryland's five southern counties
were given to the newly independent see. As late as 1962, the province of Baltimore, with the
exception of Washington, included the states of Delaware, Virginia, West Virginia, North Carolina,
South Carolina, Georgia, and the eastern section of Florida. When the province of Atlanta was
established, the Baltimore province was restricted to the suffragan sees of Arlington, Richmond,
Wheeling-Charleston, and Wilmington.
Prior to John Carroll's appointment as first bishop, Maryland Catholics were served by
members of the Society of Jesus, even after the suppression of the Jesuits in North America.
The first bishop and archbishop had been a member of the Society, as was his successor,
Leonard Neale. Archbishop Neale, who served as the second Archbishop of Baltimore for
eighteen months, had been appointed coadjutor to Archbishop Carroll in 1795, although he
was not consecrated until 1800. Archbishop Neale in turn was succeeded by Archbishop
Ambrose Marechal, a native of Lyons, France, and a Sulpician professor at St. Mary's Seminary,
Paca Street.
The oldest Catholic diocese in the United States, the See of Baltimore has been administered by a
number of archbishops whose names are well known in the history of the Church in our
country. Likewise, Baltimore has been the scene of many important ecclesiastical gatherings that
have left a permanent impression on the American Church.
Most significant have been the synods and councils of Baltimore. The first Baltimore synod
was held in 1791 when twenty-two priests met with Bishop Carroll to draw up guidelines for
the practice of the faith by the clergy and laity. Since Baltimore was then the only diocese, this
synod took on a national character. Successive synods were held in 1831, 1853, 1857, 1868,
and 1875. The last diocesan synod was held in 1886 under Cardinal Gibbons.
Following erection of suffragan sees at New York, Philadelphia, Boston, and Bardstown in
1808, the bishops of these new dioceses, with the exception of Bishop Luke Concanen of New
York who died before reaching America, met with Archbishop Carroll and Bishop Neale in 1810
and agreed on rules to guide the Church in the United States. The bishops intended to meet
again later, but the War of 1812 and Archbishop Carroll's death precluded the convocation of a
provincial council. Archbishop Neale's reign was too short to adequately prepare a council, and
his successor, Archbishop Marechal, for a number of reasons, decided not to convoke a
provincial council.
A year after the death of Archbishop Marechal, the new Archbishop of Baltimore, James Whitfield,
called together the first provincial council which met in 1829. Archbishop Whitfield also
presided over the council of 1833. The fourth archbishop, Samuel Eccleston, was one of only
two Archbishops of Baltimore who were converts (the second was Archbishop James Roosevelt
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Bayley, the eighth Archbishop of Baltimore who was a convert from Episcopalianism). He served
from 1834 until 1851, opened St. Charles College in 1848 and presided over the provincial
councils of 1837, 1840, 1843, 1846 and 1849.

The first six provincial councils, like the synod of 1791, were
national in character because Baltimore was the only
archdiocese in the Republic. The council of 1849 and the
provincial councils of 1855, 1858, and 1867 were regional in
character, and their decrees were binding only on the Catholics
of the Baltimore province. Most memorable in the history of
Baltimore were the three plenary councils presided over by
Archbishops Kenrick in 1852, Spalding in 1866, and Gibbons in
1884. These, like the first six provincial councils were important
to the entire United States Catholic population. At all the
councils, significant rules were laid down covering such diverse questions as Catholic education,
the Indian and Black apostolate, lay participation in secret societies, immigration and
colonization, and the erection of new dioceses and missions.
At the council of 1852, the bishops named the Blessed Mother, under the title of Immaculate
Conception, patroness of the United States. Another significant byproduct of the first plenary
council was a decree by Pope Pius IX in 1858 conferring on Archbishops of Baltimore
"prerogative of place," meaning the archbishop takes precedence over all other American
archbishops in councils, gatherings, and meetings of the hierarchy regardless of seniority.
During the second half of the Nineteenth Century, the premier See of Baltimore was ruled by four
colorful and individually unique prelates. In 1851, Bishop Francis P. Kenrick of Philadelphia was
transferred to Baltimore following the death of Archbishop Eccleston. A prominent theologian
and brother of Archbishop Peter Kenrick of St. Louis, he administered Baltimore during a period of
intense national division both preceding and during the first two years of the Civil War.
Archbishop Kenrick died in July, 1863, and for the only time in its history there was no
archbishop in Baltimore for almost a year. The federal government was particularly interested in
a successor to Archbishop Kenrick who would hopefully be sympathetic to the Lincoln
administration.
In May 1864, Bishop Martin J. Spalding of Louisville was named archbishop. A prolific writer, he
served until his death in 1872 and is chiefly remembered for organizing the second plenary
council of 1866 during which the Church, like the government, reconstructed itself following the
Civil War. Remarkable was the complete union of the Catholic Church in the United States when the
major Protestant denominations had split into northern and southern conferences.
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The eighth Archbishop of Baltimore was James Roosevelt Bayley, Bishop of Newark, who was
appointed in July 1872. He was a nephew of Mother Seton and a relative of the Presidents
Roosevelt. Plagued by illness, he frequently absented himself from Baltimore, preferring to reside
at Seton Hall College in Newark..

In May 1877, Bishop James Gibbons of Richmond became
coadjutor-archbishop with the right of succession to the ailing
Archbishop Bayley, and automatically succeeded at the latter's
death on October 3, 1877. For forty-four years the native-born
Archbishop Gibbons ruled the Baltimore see and in 1886
became its first cardinal. Gibbons was renowned as both a
distinguished churchman as well as a public figure in America.

His successor, Bishop Michael J. Curley of St. Augustine, Florida, was archbishop from 1921 until 1947.
His later years were marked by blindness and suffering. In 1939, when the Archdiocese of
Washington was erected, Archbishop Curley was chosen to administer it, thus becoming the only
American prelate to occupy two archbishoprics simultaneously. His reputation as an
administrator rests in part on the building program he adopted in Baltimore, particularly the
establishment of new parishes and parochial schools.
This reputation was inherited by the eleventh archbishop, Francis P. Keogh, who was transferred
from Providence, Rhode Island, to Baltimore in 1947. In October 1954, ground was broken for the
new Cathedral of Mary Our Queen. Dedicated in 1959, the contemporary Gothic structure was made
possible by the late Thomas J. O 'Neill (1849-1919) in a bequest to Cardinal Gibbons. Archbishop
Keough, during his later years, gave special attention to the need for Catholic high schools and his
administration ended shortly after the completion of Archbishop Curley and Cardinal Gibbons
high schools. This program was carried on by Archbishop Keough's successor, Archbishop
Lawrence J. Shehan, who succeeded to the see on December 8, 1961, and became Baltimore's
second cardinal on February 22, 1965.
Upon his retirement, Cardinal Shehan was succeeded by Archbishop William Donald Borders, who
became the Thirteenth Archbishop of Baltimore in April, 1974. Archbishop Borders reorganized
the administrative structure of the Archdiocese and greatly encouraged the development of a
collegial approach to pastoral ministry.

4

Archbishop Borders retired in April, 1989 and was succeeded by
Most Reverend William Henry Keeler, until then the Bishop of
Harrisburg. From November 1992 through November 1995,
Archbishop Keeler served as President of the National Conference of
Catholic Bishops in the United States. In November, 1994, Archbishop
Keeler was elevated to the College of Cardinals by His Holiness, Pope
John Paul II, making him Baltimore's third cardinal archbishop and only
the second cardinal to serve as President of the National Conference of
Catholic Bishops.

Cardinal Keeler retired in July, 2007 and was succeeded by Most
Reverend Edwin F. O’Brien, until then the Archbishop of the Military
Services. From September 2005 to June 2006, he served as the Holy
See’s coordinator for the Papal Visitation of Seminaries and Houses
of Priestly Formation and in the spring of 2007 was appointed a
member of the Congregation for Catholic Education and Seminaries.
In 2011 Archbishop O’Brien was named head of the Knights of the
Holy Sepulchre, with offices in Rome. He was then named a cardinal,
the fourth cardinal in the history of the Archdiocese of Baltimore.

Cardinal O’Brien was succeeded by Archbishop William E.
Lori in May of 2012, who previously had served as Bishop of
Bridgeport, Connecticut. Archbishop Lori had also been
elected to represent the United States bishops in promoting
and preserving religious freedom in the United States. This
freedom is guaranteed by our Constitution, yet is being
increasingly encroached upon in recent years. Archbishop
Lori also serves as Supreme Chaplain of the Knights of
Columbus. A native of Kentucky, he was ordained a priest for
Washington DC.

The Archdiocese of Baltimore is rich in historical associations. The first priest ordained in the
United States, Stephen Badin, was ordained by Bishop Carroll at St. Peter's in 1793. Two years
earlier, a group of French Sulpicians established the first American seminary on Paca Street. In
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1809, Mrs. Elizabeth Bayley arrived in Baltimore and took up residence in a house on Paca Street
where she established a small academy, and made plans for the beginning of a religious
community of women. At Emmitsburg, Mount St. Mary's Seminary and College was established by Fr.
John Dubois in 1808.
But the Archdiocese is more than an historic relic - it is a living, growing entity of the Universal
Church. Today, more than two hundred years after its founding, the Archdiocese has over one-half
million Catholics and over 200 active Diocesan Priests. Under the leadership of Archbishop
O’Brien, the premier see enjoys a position of importance in the American Church as a leading
center of ecumenical, social and civic progress, along with being one of the prime locations for
priestly formation in the United States.
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PART ONE

PRIESTHOOD AND
DISCERNMENT

“What about today? What are you seeking? What is God whispering to you? The hope
which never disappoints is Jesus Christ. Nourished by personal prayer, prompted in
silence, shaped by the Church’s liturgy, you will discover the particular vocation God
has for you. Embrace it with joy” (Benedict XVI, 4.19.08)
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The call to Priesthood is a call to service of God’s People the Church through the preaching
of the Word of God and the celebration of the Sacraments. The Archdiocese of Baltimore is
looking for men to serve as priests who show a love of God’s People, a willingness to serve
others, a dedication to prayer, a spirit of sacrifice and a generous heart. The Program for
Priestly Formation is designed to help a man develop these qualities and place them at the
service of God and others in the Church.
The Office of Vocations coordinates the welcoming, screening and training of candidates for
Priesthood in the Archdiocese of Baltimore. The Director of Vocations is responsible for
following candidates’ progress through the period of formation leading to ordination. Along
with the priests and faithful of the Archdiocese, the Vocations Office serves as a resource to
assist men to discern their vocation in the Church.

WHAT IS A VOCATION IN THE CHURCH?
The universal call, given to every Christian through Baptism, is God’s call to holiness. We
are all called to strive to “be holy as our heavenly Father is holy” (Mt 5:48). No matter what
our state in life, our Christian dignity demands of us a holiness of life that is a sign to others
of the holiness of God.
Within that call to holiness, we are called to a particular vocation. In the Church, this is a
vocation to marriage, single life, priesthood or consecrated religious life. Those called to
Priesthood as so called for the service of the other members of the Body of Christ, and this
must always be kept in mind. The priest is not set over and above others but at their
service in imitation of the Great High Priest, Jesus Christ.
It is the responsibility of each Christian to discover and follow his or her particular
vocation. There are important ways in which one can strive to be more open to and aware
of one’s particular vocation:
 PARTICIPATE in Mass every Sunday, and even on weekdays a few times a week.
Receive the Sacrament of Confession at least once a month.
 SPEND time in quiet prayer before our Lord in the Blessed Sacrament, at least once
a week. Deepen your friendship with Him during these times.
 PRAY at least once a day for 5-10 minutes. Ask God to help you know your vocation
and to give you the desire for it.
 REFLECT on the New Testament; read one chapter a day. Hear God’s voice speaking
to you in Scripture; see what thoughts and ideas He gives you.
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 VOUNTEER in your parish. Attend events. Serve as a reader, acolyte, or usher. Visit
sick parishioners or assist the poor.
 SPEAK with your pastor or another priest about where God might be calling you.
Those who are called to the Priesthood benefit from these, but so do all members of God’s
faithful. If one feels called to the life of the Priesthood, some questions might be helpful in
clarifying that call.













Do I really want to live my life as a priest, or is this something that others expect of
me or are forcing me to do? Does Priesthood captivate my heart?
Am I seeking God’s will in my life or my own? Do I see Priesthood as a true call to
serve others or as a way of advancing myself?
Do I have a heart of sacrifice that wants to give generously to others? Does service
fill me with joy and peace?
Do I love the Eucharist and am I drawn to prayer before the Presence of Jesus? Do I
regularly celebrate the Sacrament of Reconciliation, attentive to my relationship
with God?
Have I considered the vocation to Marriage? Do I realize the goodness of both
marriage and priesthood? Do I desire more a partnership with a woman in marriage
to form and raise a human family or to serve as a spiritual father to a parish family?
Am I courageous enough to stand up for what the Church teaches? Do I try to please
others and “not make waves”? Can I be a herald of the Gospel?
Do I pray regularly? Am I willing to devote myself to deepening my prayer life?
Do I understand the difference between a “vocation” and a “career”? Do I see life as
a priest as a full-time commitment, demanding all of me, or do I see it as more of a
“job”?
Do I like other people? Can I get along with others? Can I collaborate with others
and see others’ point of view?

If, upon reflecting on these guiding questions, one feels that they are called to the
Priesthood, it is a good idea to speak with a trusted priest – a pastor, associate pastor,
chaplain, etc. They can help guide a man through this discernment process and help him
come to fuller clarity about his vocation. When one feels confident (although never 100%
certain), a conversation with the Director of Vocations is a good idea.
Preparation for a vocation in the Church – and particularly for the Priesthood – should also
involve service. Service is at the heart of the priest’s ministry, since the priest is ordained
and conformed to the heart of Jesus Christ, who “came not to be served but to serve” (Mt
20:28). Archbishop Edwin F. O’Brien highlighted this point of service when he preached
his 2011 Holy Thursday homily. It is worth repeating here:
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[T]he hallmark of Christ’s abiding Eucharistic and priestly love, a love
for us which draws him to the cross, is immediately and dramatically evidenced.
He leaves the table, dons the apron of a slave, kneels before those who would
soon abandon, deny and betray him, and he washes their feet!
The “Do this in memory of me” which he commanded in regard to the
Eucharist, is repeated after the foot washing – as I have done, so you must do.
The Eucharist and self-sacrifice on behalf of our neighbors are
intimately joined. God, total power in himself, shows us the mystery of
greatness. He kneels before us to exalt us, to remind us of our God-given dignity
and potential. He thereby instituted the priesthood as the servant-class in the
Church. And can we never be reminded enough of that title, servant-class.
Through 20 centuries down to this day, try to imagine the number of
lepers wounds bandaged, cancer-filled and AIDS-ridden bodies bathed,
homeless shelters and food kitchens staffed – the list could go on and on,
because that Eucharistic bread is savored again and anew by disciples who see
their suffering Master in the least of their suffering sisters and brothers.
And so, the Eucharist instituted, the priesthood ordered, the servant
class founded, Jesus exits, silently and dreadingly, into the dark night where
lanterns, clubs and swords – and a kiss – await him. If we wish to follow, we
must know what awaits us. But if we follow, we know that he will love us as his
own…and to the end.
[Edwin Cardinal O’Brien]
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APPLICATION & SCREENING
Candidates for the Program of Priestly Formation for the Archdiocese of Baltimore must
meet certain requirements to be considered for acceptance.
1. He should be a high school graduate (or the equivalent), or about to graduate high
school, with an ability to do college-level work.
2. He should be in good physical and mental health.
3. He should be a baptized, confirmed, practicing Catholic, attending Mass and
Reconciliation regularly. Converts to Catholicism cannot begin seminary until 2
years after being officially received into the Catholic Church.
4. He must be unmarried and free of any other bond that prohibits ordination to the
Priesthood, such as previous vows. If he has been married, he should be free of the
requirement to provide for dependent children.
5. Generally, he should not be older than 50 when he applies.
After meeting initially with the Director of Vocations, a man may be given the Application
Packet for Admission to the Program of Priestly Formation. The Packet provides the
information necessary for the screening process:
-

Application form
Medical evaluation form and waivers
Release of information forms
Criminal background checks
Child protection information
Information on arranging psychological evaluation
Request for letters of recommendation
Request for Autobiography
Request for essay on “What Priesthood means to me”

Upon completion of the materials, an appointment with the Screening Committee is
arranged for the applicant. The Screening Committee reviews the materials provided and
interviews the applicant. Their recommendation is then shared with the Director of
Vocations and the Archbishop. A favorable recommendation warrants an interview with
the Archbishop who has the final decision to accept the applicant. The Screening
Committee is comprised of priests, religious sisters, and faithful lay men and women from
around the Archdiocese:
Appointment to the Committee is made by the Archbishop in consultation with the Director
of Vocations.
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SEMINARY PLACEMENTS
Upon acceptance to the Program for Priestly Formation, a candidate will be assigned to
either a College Seminary or a Major Seminary for studies. This determination is made by
the Archbishop in consultation with the Director of Vocations. The Archdiocese of
Baltimore uses several institutions for educating seminarians:
For those entering after high school, a candidate must complete a bachelor’s degree,
preferably in Philosophy, in preparation for graduate level Theology. Those who attend a
college seminary are considered “College Seminarians.” As a College Seminarian, a man is
typically sent to:
COLLEGE SEMINARY
Our Lady of Providence
College Seminary
485 Mount Pleasant Avenue
Providence, RI 02908
www.catholicpriest.com/seminary
St. John Paul II
College Seminary
145 Taylor St NE
Washington, DC 20017
www.dcpriest.org
In accordance with the United States Bishops’ Program of Priestly Formation, 2007, college
seminarians are required to complete 30 credit hours in philosophy and 12 credit hours in
religious studies. Philosophical courses should include metaphysics, anthropology,
epistemology, ethics, logic, as well as ancient, medieval, and modern philosophy. Courses in
religious studies should include introductions to biblical revelation, doctrine, church
history, spirituality, and Christian ethics. An understanding of world religions and
appreciation of the role of religion in literature and the arts may also be beneficial.
After completion of a bachelor’s degree, a man enters graduate-level work in Theology.
Those who have completed college by without a degree in Philosophy or the required
formation are required to complete a two-year course of Pre-theology – a the major
seminary. As seminarians, men are sent to:
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MAJOR SEMINARY
St. Mary’s Seminary and University
5400 Roland Avenue
Baltimore, MD 21210
www.stmarys.edu
Mt. St. Mary’s Seminary
16300 Old Emmitsburg Road
Emmitsburg, MD 21727
www.msmary.edu/seminary
Pontifical North American College
00120 Vatican City State
Europe
www.pnac.org
It should be kept in mind that entrance into the seminary is not a definite decision to
become a priest. In his years in formation, the candidate continues to discern God’s call in
his life. There should be a growing in one’s sense of his vocation as the time goes by. What
is asked of the candidate is that he remain open to the process of formation and serious
about his commitment to learning God’s will. Not everyone who enters seminary finds they
are called to be a priest; however, seminary helps the man make that determination
through education, direction, prayer and formation.

CHECKLIST FOR SEMINARY LIVING
As you prepare for formation, you may want to consider the following list of possible items
needed for seminary. All items may not be required for all seminarians and different items
may be required for different seminaries. Please consult with the Director of Vocations as
to which items you will need.
CLOTHES
Non-clerical
• Blazer (navy or dark gray is versatile)
• Dress Shirts (MSM Pre-Theology – white
shirts)
• Ties (MSM Pre-Theology)
• Dress Pants (navy or gray are very
versatile)
• Dress Socks

• Casual Pants (Khaki Material)
• Oxford-type button down shirts
• Sweaters
• Some polo-style (collared) shirts (MSM
Pre-Theology)
• Casual socks
• Casual shoes
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• Athletic clothes (sweats, shorts, shirts,
sneakers)
• Underwear

• Bathrobe, slippers, flip-flops for the
showers
• T-Shirts

Clerical
• Black suit (from any department store)
• Long-sleeved black clerical shirts with
tab collar (Toomey) or collarette
• Short-sleeved black clerical shirts with
tab collar (Toomey) or collarette

• Black pants (from department store)
• Black sweater
• Black socks
• Black dress shoes

Liturgical
• White alb
• Cincture
• Amice (to cover collar)

• Cassock (Toomey “year-rounder” is
reasonable and versatile)
• Surplice (check to see which style is
required for Archdiocesan functions)

BOOKS
• Four-volume set of Liturgy of the Hours
• Yearly guide for using Liturgy of Hours
• Bible (New American or RSV Catholic Ed.)
• Daily Missal (Midwest Theological Forum)
• Catechism of the Catholic Church

• Roman Missal (small study edition)
• Devotional Reading
• Personal Spiritual Reading
• Dictionary

PERSONAL ITEMS
• Toiletries
• Twin bed sheets (beds may be oversized)
• Blanket or comforter
• Towels

• Laundry bag
• Extra pair of glasses/sunglasses/contacts
• Any prescription medication

SCHOOL SUPPLIES
• Calendar (Liturgical Desk Calendar or
calendar on phone)
• Laptop computer
• Notebooks

• Loose-leaf paper
• Pens and pencils
• Stationery for letter writing

OTHER ITEMS THAT CAN BE HELPFUL
• Printer
• Alarm clock (battery back-up)

• Sports equipment (baseball glove,
tennis racket, swimsuit, etc.)
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• Musical instruments, Electric fan

NOTES FOR PARTICULAR SEMINARIES
PONTIFICAL NORTH AMERICAN COLLEGE
• European electrical current is different than American and, therefore, you will need
a transformer for items such as your computer, stereo, electric razor, etc.
•
•

•

Smaller appliances, such as clocks and fans should be purchased in Italy —
American brands will not work.
Bear in mind that getting medications might be a little more complicated in Italy
than in the US (although, sometimes it is easier there as well). Be sure to have an
adequate supply of necessary medication available; this may require arrangements
with your doctor.
Dress code:
 Clerical wear for class and lunch.
 Casual clothes (collared shirts, khaki pants) after lunch.
 Formal clerics for Sunday (rabat, suit, or cassock).

ST. MARY’S SEMINARY AND UNIVERSITY
• The building is not air-conditioned so you may want to bring a fan.
•

The building has Internet access.

•

Dress code:
 Pre-theologians: dress shirt and tie, khaki-type pants
 First, Second, Third, and Fourth Year Theologians , Deacons: clerics.

MOUNT ST. MARY’S SEMINARY
• The building is air-conditioned.
•

The building has Internet access. (Purchase computer through school for
networking)

•
•

There are no phones in the rooms, so you need a cellular phone.
Dress code:
 Pre-theologians: black pants, white button-down shirt or polo shirt (white or
grey), black sweater only.
 Theologians: clerics with black sweater only.
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ST. JOHN PAUL II COLLEGE SEMINARY
• The building is air-conditioned.
•

The building has Internet access.

OUR LADY OF PROVIDENCE COLLEGE SEMINARY
• The building is air-conditioned.
•

The main computer room has internet access.

•

Dress code:
 Long pants and collared shirt for Chapel.
 Casual clothes are acceptable at other times.

MILITARY CHAPLAINCY CO-SPONSORSHIP
Men who wish to serve the men and women of America’s Armed Forces can do so as priests
for the Archdiocese for Military Services. However, the Military Archdiocese cannot
sponsor these seminarians itself. Therefore, a program of co-sponsorship has been
established to facilitate a man’s formation.
In cooperation with the Archdiocese for Military Services, the Archdiocese of
Baltimore assists those candidates desiring to serve the men and women of
America’s Armed Forces as priest chaplains. Seminary tuition, room and
board and costs are covered 50% by the Archdiocese of Baltimore and 50%
by the Archdiocese for Military Services.
The agreement of the candidates in the co-sponsorship program is that, upon ordination to
the Priesthood, he will serve for five years as an incardinated priest of the Archdiocese of
Baltimore before beginning his term of service as a Chaplain in the Military. The man is
free to choose the branch of military in which he wishes to serve. After a term of service
and retirement from the Military, the priest is welcome to rejoin the Archdiocese of
Baltimore and continue service as a priest here in Baltimore.
More information on the candidacy program can be found at www.milarch.org.
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PARENTS’ SUPPORT
When a man enters the Program for formation for Priesthood, it is not only a huge change
in his life. It affects all those close to him – families, and parents in particular. Therefore,
we must recognize this and offer our support and appreciation to those who have been our
first school of the Gospel.
The role of parents in the fostering and encouragement of a priestly vocation cannot be
underestimated nor overvalued.
The Office of Vocations provides support and
encouragement for the parents of priests and seminarians. Parents of seminarians are
encouraged to support one another through prayer and social gatherings. A group formed
for this purpose is P.O.P.S. (Parents of Priests and Seminarians). One of the seminarian
parents is the chair of this group each year and works to connect the parents of
seminarians with the mission and events of the Vocations Office. Contact the Vocations
Office if you are interested in learning more.
In addition to those who are directly the parents of a priest or seminarian, there is also the
“Saint John Vianney Spiritual Motherhood Society.” This group encourages their members
to dedicate themselves to praying especially for priests and seminarians who need prayer
and support. In the Archdiocese, there are over 1,000 spiritual mothers who spend time
praying for our priests and seminarians, that they may be holy servants of the Gospel. More
information can be found at: http://www.becomeapriest.org/promote/spiritualmotherhood-society/

HOME PARISHES AND SPONSOR PARISHES
One’s vocation is the result of the working of God’s grace in one’s life. This is first
transmitted through the family, but also through the parish community. It is in the context
of the parish that the Christian encounters the Church, the Word and the Sacraments.
Therefore, a seminarian has a special relationship with his home parish, as his presence in
the formation program is a result of the parish’s fostering of his vocation.
Seminarians should maintain a good relationship with their home parish and pastors. This
can be done by helping out with Masses as a server or lector when he is home from the
seminary and not otherwise engaged. An open line of communication with ones pastor is
also important, and many home parishes offer material and spiritual support for their men
in formation for the Priesthood. Seminarians should keep their parishes and pastors aware
of their progress.
For those seminarians who come to us from outside the Archdiocese of Baltimore, it is
recommended that they establish a relationship with a parish that they can call “home.”
These “sponsor parishes” function as a man’s home away from home, and they are very
17

much home parishes for our out-of-town candidates. Because of the needs of men who are
here without a family base nearby, the demands of a sponsor parish may be different from
those of a home parish.
A sponsor parish should provide a place for the man to stay if he comes home from
seminary or an assignment. A room and washroom should be part of this provision. When
the man is home, he should be introduced to the parish community so that they get to know
him and vice-versa. A sponsor parish may wish to offer financial support, but this should
be modest and never so extravagant that it detracts from the formation of a sense of
simplicity of life. Any parish, in theory, can be a sponsor parish.
Pastors from sponsor parishes may wish to provide certain things for a man’s education,
like books, clerical garb and vestments; they may also wish to provide other personal
needs, such as cell phones or laptops. However, the provision of these items is the decision
of the pastor and the parish and not the seminarian.
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PART TWO

FINANCIAL MATTERS
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TUITION, ROOM and BOARD
The costs of tuition, room and board for those in major seminary (i.e., Master’s-level
theologate) are paid by the Archdiocese of Baltimore.
Those in college seminary must also apply for a $5,000.00 federally subsidized student
loan. In addition, if there are scholarships or grants available to the seminarian, they
should also apply for those. The remainder of the costs of their tuition, room and board
will be paid by the Archdiocese.
If needed, the Vocations Office will provide a monthly allowance of $100 for international
students until they have had a summer assignment.
It is the responsibility of each candidate to be aware of his costs, fees, loans and other
financial obligations. He must also assure that the Office of Vocations is kept up-to-date
with the amounts and status of his loans and grants.
Please note: Upon your ordination to the priesthood, the Archdiocese will assume
financial responsibility for your guaranteed student loans. For this reason, it is important
that you inform the Vocation Office each year of the amount of your annual student loan
indebtedness. This will allow the Office to adequately plan for the accurate payment of your
student loans. A form for this information is available from the Vocation Office.
If you withdraw, or are asked to withdraw, from the program of priestly formation, you are
responsible for the repayment of your guaranteed student loans.

PERSONAL EXPENSES
The Archdiocese expects each candidate to assume responsibility for his personal expenses
during the seminary years. Personal expenses may include clothing, personal hygiene,
entertainment, car payments, automobile insurance, etc. In most cases, home or sponsoring
parishes will offer assistance with personal expenses. The Archdiocese will provide a book
grant of $800 to each seminarian per year ($400 per semester). International seminarians,
who have no system of support here in the Archdiocese, will receive assistance as needed
from the Office of Vocations until they are able to save their earnings from summer
assignments.
In cases of financial emergencies or acute financial need, each seminarian should discuss
the need, and the possibility of assistance, with the Archdiocesan Director of Vocations.
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HEALTH INSURANCE
The Archdiocesan health insurance program is available to graduate-level seminarians.
Program options are described in the Archdiocesan health insurance program booklet
which is available through the Archdiocesan Employee Benefits Office. The Vocation Office
has established the CIGNA as a base program. The Archdiocese will pay for the program
option. Seminarians are expected to be responsible for co-pay. Please contact the Vocations
Office if you wish to be added to the program.

ASSISTANCE GRANTS
Knights of Columbus
Through the auspices of local KOC Councils, seminarians share in up to
$1,500 grants for personal expenses. Seminarians are encouraged to join a
local Council and to maintain a relationship with the Council. The “grant
program” of the Knights of Columbus is not an Archdiocesan program. It is
a voluntary program of the Maryland State Councils of the Knights of
Columbus and does not necessarily guarantee a grant for every seminarian.
Holy Name Society
Each year the Holy Name Society of Baltimore awards several $500 grants to
Archdiocesan seminarians at the Annual Holy Name Oriole Baseball Game in
August. The awardees are recommended by the Director of Vocations in
consolation with Fr. Michael Carrion, Chaplain of the Holy Name Society.
Serra Club
Serra International is an organization of Catholic laypersons of all ages from
all walks of life that share a deep faith and want to incorporate the teachings
of Christ into their daily lives. Serrans’ special work is to foster vocations to
the priesthood and the religious life:
1. By offering affirmation to those who already serve the church; and
2. By encouraging new Church Vocations through prayer, education and collaborations
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with their bishops and their Church Vocations Offices.
As the men and women of Serra work together, a distinct fellowship develops. Each club
strives to become a “university of Christian principles” that helps members respond to
Pope John Paul’s challenge to “prove it is possible to live the Sermon on the Mount with all
the radicalism it entails.”
Serra International has 560 Serra Clubs with approximately 19,000 members in 31
countries. In 1935, the founding Serrans, a small group of laymen in Seattle, Washington,
chose as their patron Blessed Junipero Serra, the 18th century Franciscan missionary who
established missions in California and Mexico.

Please note: Whenever a gift is received from a group such as these, the candidate should
report it to the Director of Vocations. It is the desire of the Office of Vocations that all
seminarians be able to benefit from these generous benefactors. Therefore, upon receipt of
a gift, the candidate should:
-

Inform the Director of Vocations in writing (e-mail is sufficient)
Indicate the amount of the gift received
Verify that a letter or note of thanks has been sent

In addition to the above sources of assistance, the Office of Vocations has a small fund that
can be of help to a candidate in need. If such an emergency need arises, the candidate
should inform the Director of Vocations as early as possible to determine if assistance is
warranted and available.
Financial Assistance Reports
Each seminarian will fill out a financial assistance report to be sent by email to the
Vocations Office by July 1st and December 1st of each year. The form can be obtained from
the Vocations Office. This form indicates all monetary assistance a seminarian receives as
well as any debts he may have. The purpose of this is to allow the Vocations Director an
indication of each seminarian’s particular needs.
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PASTORAL ASSIGNMENTS
Seminarians in Summer Assignments will receive a stipend of $3,000.00 for their 6- or 8week assignment. One-half of this will be paid by the Office of Vocations and the other half
will be paid by the host parish, unless otherwise arranged. Those away from the diocese
for the summer due to seminary policy will also receive a stipend, paid by the Office of
Vocations. Seminarians are paid outside of the payroll system, and no form of 1099 is
necessary. The reason for this is that seminarians are not required to perform services in
order to receive the stipend. They may study abroad or at a parish, receiving the same
stipend. The stipend is to assist tuition, fees, supplies and equipment, and can be excluded
from income as “qualified scholarship” (per Archdiocesan Comptroller).

Seminarians in Pastoral Year or Deacon Assignments are usually treated as employees of
the parish to which they are assigned. Half of their salary is provided by the Office of
Vocations, while the other half is paid by the parish. As employees, normal W-2 processing
would occur, including all income they receive during this pastoral year period.

International Seminarians: When an international seminarian is in a Summer Assignment,
it shall be treated as part time “Curricular Practical Training” (CPT) and he shall receive a
$3,000.00 stipend. When an international seminarian is in a Pastoral Year Assignment, it
shall be treated as full time CPT and he may receive a salary up to 12 months (dictated by
law). When an international seminarian is ordained a deacon and serves in a parish on the
weekends during the academic year, it shall be treated as part time CPT and he shall be
given a contract stipulating that he is limited to 20 hours a week. When an international
seminarian is ordained a priest, he will need to apply for full-time “Occupational Practical
Training” (OPT) and can receive a salary for up to 12 months. He will also apply for his R1
(Religious Worker) Visa during this time. International seminarians should check with
the Vocations Office each year to see if U.S. immigration laws have changed.
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PART THREE

AREAS OF
FORMATION

The formation of priests is primarily the task of the seminary. Seminary formation entails
work in four areas of formation: HUMAN, SPIRITUAL, INTELLECTUAL AND
PASTORAL. The man is formed in mind, body, and soul, in the image of Jesus Christ. The
faculty and staff of the seminary assist the seminarian in this process.
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HUMAN FORMATION
The foundation and center of all human formation is Jesus Christ, the Word
made flesh. In his fully developed humanity, he was truly free and with
complete freedom gave himself totally for the salvation of the world. Pastores
dabo vobis, no. 5, expresses the Christological foundation of human formation:
“The Letter to the Hebrews clearly affirms the ‘human character’ of God’s
minister: he comes from the human community and is at its service, imitating
Jesus Christ ‘who in every respect has been tempted as we are, yet without sin’
(Heb 4:15).”
The basic principle of human formation is to be found in Pastores dabo vobis,
no. 43: the human personality of the priest is to be a bridge and not an obstacle
for others in their meeting with Jesus Christ the Redeemer of the human race.
As the humanity of the Word made flesh was the instrumentum salutis, so the
humanity of the priest is instrumental in mediating the redemptive gifts of
Christ to people today. As Pastores dabo vobis also emphasizes, human
formation is the “necessary foundation” of priestly formation.
-

Program for Priestly Formation, 74-75.

This “necessary foundation” for priestly life is the goal of human formation in the seminary
and in the Archdiocese. Human formation takes into account many aspects of the man:










Sexuality
Affective relationships
Celibacy
Fraternity

Health and hygiene
Diet, exercise and recreation
Psychological health
Time management

There are others as well, but these serve to illustrate that the formation of a future priest is
more than just in one aspect of a man. Rather, the whole person is involved in the gift of
self that the Priesthood represents.
Counseling
Seminary is a demanding time of self-reflection and discovery. There may be times when it
is recommended and helpful for a candidate to make use of the services of a mental health
professional – counselor, psychologist, etc. – in order to sort through issues raised in the
midst of formation. The seminary’s formation team, the Director of Vocations, or even the
candidate himself might deem it necessary for a man to be referred for counseling. In this
case, the decision to go to a counselor must be made in conjunction with one’s formators as
well as with the Director of Vocations. Pre-approved professional counseling costs will be
covered by the Office of Vocations.
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It should also be noted that the need to make use of professional counseling is by no means
a weakness on the part of a candidate. The openness to participate in the counseling
process is, rather, a sign of maturity and health. As part of the formation process,
counseling can serve to help a candidate become even stronger as a minister.
Celibacy
In the Latin Church priests are normally chosen from those who live lives of celibacy.
Celibacy for the sake of the Kingdom of God is a sign of one’s complete commitment to
Jesus Christ and His Bride, the Church. Just as Christ lived a life of celibacy for His people,
so too the priest is called to forsake marriage in favor of service to the entire People of God.
It is necessary, therefore, for a candidate for Priesthood to fully understand the
commitment he makes at ordination to live celibacy to its fullest in service of the Church.
True affective maturity means understanding one’s gift of sexuality and living it in a
healthy, appropriate and integrated way in one’s life. While in formation, the candidate
should examine that commitment for himself so that he may make the free decision to
embrace celibacy at ordination. Friendships with both men and women can serve to assist
a man in living his commitment – provided that these relationships are chaste and
appropriate. Seminarians should foster these relationships and discuss regularly with their
spiritual director their understanding of celibacy.
Fraternity
Upon ordination, a man becomes part of the local presbyterate. This is more than a
collection of men who share the same job. It is a brotherhood, and brothers should be
treated accordingly. Candidates for Priesthood should, therefore, foster a real sense of
fraternity among themselves – especially among men from the Archdiocese of Baltimore.
Events in the Archdiocese also offer the opportunity for seminarians to get to know the
priests of the diocese, and seminarians are expected to take advantage of these
opportunities.
Seminarians should be praying for each other and supporting one another during their
time of formation. Presence at events together is a sure way to promote the fraternal bond
that exists between seminarians, and later priests. Candidates should also, out of charity,
be able to offer correction to one another when the need arises.
Diet, exercise and recreation
Seminarians can sometimes run the risk of neglecting their health. In a stressful
environment like the seminary, some men might put on more weight or develop unhealthy
eating or drinking habits. Candidates are expected to monitor their health and habits so as
to assure themselves of good health. Taking advantage of exercise rooms or sports at the
seminary can assist in this regard.
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Hygiene and appearance
Particularly when appearing in public, candidates are expected to be well-groomed and
neatly dressed, as is appropriate to the situation. The norm for the Archdiocese is that
seminarians should be clean-shaven, but exceptions can be made on a case-by-case basis.
Hair should be above the collar, brushed, and clean, and attire should be mature and
appropriate. This also extends to one’s living quarters. A messy room does not speak well
to a man’s interior disposition. Care should be taken of one’s items as a sign of good
stewardship.
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SPIRITUAL FORMATION
The spirituality cultivated in the seminary is specifically priestly. Through the
Sacraments of Initiation, seminarians already share in the Paschal Mystery of
Jesus Christ with other members of the Church. They also aspire to become
priests who are configured to Christ, Head and Shepherd of the Church, our
great high Priest. Therefore, their spirituality draws them into the priestly, selfsacrificial path of Jesus. He is the one whose service finds its high point in giving
his life as a ransom for the many. He is the Good Shepherd who lays down his
life for his sheep “so that they might have life and have it more abundantly.” He
is the bridegroom who loves his bride, the Church, “and handed himself over for
her.”
-

Program for Priestly Formation, 109.

Above all, the priest must be a man of prayer. Spiritual formation has the goal of helping a
man grow in his own understanding of his relationship with the Lord so that he may better
reflect the love and life of Christ to others as His minister. Some elements of spiritual
formation that seminarians should be particularly attentive to are:












Holy Mass
Sacrament of Confession
Liturgy of the Hours
Personal mental prayer
Spiritual direction

Scripture and lectio divina
Retreats and Days of recollection
Devotions
Simplicity of life & self-denial
Obedience

Care for one’s spiritual life is, ultimately, the responsibility of each candidate. However,
there are some suggestions for fostering the priestly heart that candidates should be
especially attentive with.
Holy Eucharist
At the heart of the life of the Church is the celebration of the Eucharist. A man preparing to
stand in persona Christi capitis must, therefore, dedicate himself to forming his life around
the Blessed Sacrament. Devotion to Our Lord in the Eucharist serves to foster devotion in
the celebration of the sacraments as well as helping to form the priest’s heart after the One
who says, “Do this in memory of me.” Time spent in prayer before and after Mass, as well
in Adoration of the Blessed Sacrament, brings the candidate closer in union with Christ and
helps to form him as a “man of communion.”
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Liturgy of the Hours
By the time of ordination as a deacon, a man should be praying all 5 hours each day: Office
of Readings, Lauds, Matins, Daytime Prayer, Vespers and Compline. During time in the
seminary, candidates should build into their daily routine the faithful prayer of the Liturgy
of the Hours, and their prayer should be offered with and for the People of God. In the
Liturgy of the Hours, the Eucharistic liturgy finds an extension and serves to “make the day
holy.” While in seminary, a candidate should grow in his understanding of and
appreciation for the Divine Office.
Reconciliation and Spiritual direction
The participation in the sacramental life of the Church is a “must” for any seminarian.
During formation, the habits one establishes can serve to benefit the priest throughout his
ministry. Monthly, or even weekly, celebration of the Sacrament of Reconciliation should
be the cornerstone of one’s spiritual life. A man should also see his spiritual director on a
consistent basis in order to prayerfully reflect on spiritual growth. Every seminarian must
have a spiritual director. If one is unable to find one on his own, the Office of Vocations will
assist him.
Retreats
Each year, a seminarian is expected to make a significant retreat of five days. Seminaries
will provide these in the first years of formation, but a man will also be responsible for his
own as he progresses in formation. Those anticipating ordination as a deacon and priest
must make a five-day directed canonical retreat prior to ordination. The retreat must be
approved by the Vocations Director. The Vocations Office will give a stipend to help cover
the cost.
Internal versus External forum
The “internal forum” in formation indicates that area where a man is responsible to a
spiritual director or confessor alone. Information shared in the internal forum may not be
repeated by the director or confessor to any third party. The only possible exception to
this confidentiality would be in the case of grave, immediate or moral danger involving the
directee or another person – unless such information is shared as confessional matter (i.e.,
in the Sacrament of Reconciliation). Conversations and information shared with the
Director of Vocations is considered “external forum” matter and can be shared with the
appropriate parties (usually the Archbishop).
While this distinction exists as a means to protect the individual in matters of conscience, it
is not meant as a way for a candidate to hide issues of importance or embarrassment. If an
issue can affect or impact the future of the Archdiocese of Baltimore, it is the duty of a
candidate to make this issue known in order to allow it to be resolved or addressed.
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INTELLECTUAL FORMATION
The basic principle of intellectual formation for priesthood candidates is noted
in Pastores dabo vobis, no. 51: “For the salvation of their brothers and sisters,
they should seek an ever deeper knowledge of the divine mysteries.” Disciples
are learners. The first task of intellectual formation is to acquire a personal
knowledge of the Lord Jesus Christ, who is the fullness and completion of God’s
revelation and the one Teacher. This saving knowledge is acquired not only
once, but it is continuously appropriated and deepened, so that it becomes
more and more part of us. Seminary intellectual formation assumes and
prolongs the catechesis and mystagogia that is to be part of every Christian’s
journey of faith. At the same time, this knowledge is not simply for personal
possession but is destined to be shared in the community of faith. And that is
why it is “for the salvation of their brothers and sisters.” Intellectual formation
has an apostolic and missionary purpose and finality.
In the seminary program, intellectual formation culminates in a deepened
understanding of the mysteries of faith that is pastorally oriented toward
effective priestly ministry, especially preaching. This understanding, however,
requires previous intellectual formation and academic integrity as
foundational. The overall goal of every stage of seminary formation is to
prepare a candidate who is widely knowledgeable about the human condition,
deeply engaged in a process of understanding divine revelation, and adequately
skilled in communicating his knowledge to as many people as possible.
Moreover, continuing education after ordination is a necessity for effective
ministry.
The intellectual formation of the candidate must be directed to the ecclesial
dimensions of priestly formation, namely, the teaching office (munus docendi)
of the priesthood. The doctrinal, educational, catechetical, and apologetical
aspects of a candidate’s training are to prepare the seminarian to be a faithful,
loyal, and authentic teacher of the Gospel. As a man of the Church, the priest
preaches and teaches in fidelity to the magisterium, particularly the Holy
Father and the diocesan bishop. The intellectual formation program must
emphasize the intrinsic relationship between the knowledge gained in
theological preparation and the ecclesial dimensions of priestly service, since
the education of a priest is never seen in isolation from the Tradition of the
Church.
-

Program for Priestly Formation, 137-139
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The priest is a teacher of the faith. Therefore, it is necessary that he be prepared to
exercise that role in his time in the seminary. Primarily, this is done through the
theological education of the candidates. Areas of intellectual formation include those areas
that are most beneficial to priestly ministry:










Theological studies
Canon Law
Church History
Philosophy

Scripture and exegesis
Languages
Liturgy and Sacraments
Pastoral Counseling

The Archdiocese of Baltimore, as noted earlier, sends candidates to a number of
institutions for training. It is the expectation that a candidate learn philosophy, as well
as introductory Scripture and languages.
College Seminary/Pre-Theology/Theology
During formation, each man must take a year long course on the Catechism of the
Catholic Church and a year long course in Latin. Candidates work on achieving one
of several types of degrees – a Masters in Theology (MA), a Masters in Divinity (MDiv),
Bachelors in Sacred Theology (STB) or a License in Sacred Theology (STL). The study of
Theology is grounded in the Scriptures and the Tradition of the Catholic Church.
Progress reports are sent by the seminaries to the Director of Vocations, who monitors
the growth of each candidate. Each seminary provides candidates with a program of
study.
Spanish Language
Recognizing the growing population of those of Hispanic descent, the Archdiocese of
Baltimore strongly recommends that every seminarian learn the Spanish language –
particularly for the celebration of the sacraments. Each man must take at least one
year long course in Spanish. Courses may be taken in the seminary or in a study
abroad program over a summer (subject to approval by the Director of Vocations).
Computer resources are available to be borrowed from the Vocations Office (Rosetta
Stone). The goal of this policy is to help form new priests who are capable of serving
this significant part of our Catholic population, and this requirement should be taken
seriously by every candidate.
Other candidates may wish – or be asked – to study American Sign Language (ASL) as
part of their preparation for priestly ministry. The deaf population of the Archdiocese
is no small number, and their spiritual needs are great. Having seminarians and priests
who are able to effectively minister to these brothers and sisters is essential.
Non-native English speakers are also required to develop a mastery of the English
language through ESL course work and practice.
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PASTORAL FORMATION
The whole formation imparted to candidates for the priesthood aims at
preparing them to enter into communion with the charity of Christ the good
shepherd. Hence their formation in its different aspects must have a
fundamentally pastoral character. The Council's decree Optatam Totius
states so clearly when speaking of major seminaries; "The whole training of
the students should have as its object to make them true shepherds of souls
after the example of our Lord Jesus Christ, teacher, priest and shepherd.
Hence, they should be trained for the ministry of the word so that they may
gain an ever - increasing understanding of the revealed word of God,
making it their own by meditation and giving it expression in their speech
and in their lives. They should be trained for the ministry of worship and
sanctification so that by prayer and the celebration of the sacred liturgical
functions they may carry on the work of salvation through the Eucharistic
sacrifice and the sacraments. They should be trained to undertake the
ministry of the shepherd, that they may know how to represent Christ to
humanity, Christ who 'did not come to have service done to him but to serve
others and to give his life as a ransom for the lives of many ' (Mk. 10:45; Jn.
1 3:12-17), and that they may win over many by becoming the servants of
all (1 Cor. 9:19)."(179) The Council text insists upon the coordination of the
different aspects of human, spiritual and intellectual formation. At the same
time it stresses that they are all directed to a specific pastoral end. This
pastoral aim ensures that the human, spiritual and intellectual formation
has certain precise content and characteristics; it also unifies and gives
specificity to the whole formation of future priests.
Like all other branches of formation, pastoral formation develops by means
of mature reflection and practical application, and it is rooted in a spirit,
which is the hinge of all and the force which stimulates it and makes it
develop.
[Bl. John Paul II, Pastores Dabo Vobis, 57.]

Diocesan seminarians are trained to be above all pastors. This means that all training
must have as its goal the development of a healthy and holy priest who can faithfully
shepherd his people with God’s love. Pastoral formation has as its goal the
development of skills necessary to share the Word of God and the Sacraments with the
People of God. Seminary training should have integrated into its programs the practical
application of what is learned in the classroom, and this is most effectively done
through the assignment and completion of apostolic works. The Program for Priestly
Formation for the Archdiocese of Baltimore also expects candidates to participate in
pastoral activities and apostolic works within the Archdiocese, in order that they
become familiar with the charitable and corporal works of the local Church.
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Summer and Pastoral Assignments
Each candidate will participate in a number of parish internships – both in the summers
between school years and for an entire Pastoral Year. During these assignments, the
candidate is expected to engage in the ministerial life of the parish, guided by the
wisdom and experience of a pastor and pastoral staff. A seminarian would be expected
to assist at liturgies, visit the home- and hospital-bound, participate in activities with
youth, preach or reflect at Mass, and interact with the parish community. Evaluations
are done each time to observe the progress of a candidate and to ascertain where he
needs to grow in ministry.
Preaching
Both in the seminary’s regular coursework and in parish assignments, candidates get an
opportunity to read and reflect on the Word of God in the midst of the community. It is
not appropriate for a non-ordained person to give a homily during Mass, and so it
is recommended that the seminarian be given other opportunities to offer reflections in
the parish. He could give talks to youth groups, to RCIA classes, to school or Religious
Education classes, during prayer services at Nursing Homes, etc.. These opportunities
help a candidate to develop confidence in public speaking and to learn how to construct
an effective talk.
Once a man is ordained Deacon, he should be given regular opportunities to preach
homilies at parish Masses, and have opportunity to discuss his homilies with his
supervisor.
Visiting Parishioners
Candidates should be encouraged and expected to serve as Extraordinary Ministers of
Holy Communion to those who are homebound or sick in hospitals or nursing homes.
This is an easy task to arrange for a parish assignment, and it can give a man first-hand
experience in bringing the Presence of Christ to those in need. A regular schedule of
these visits should be part of any parish assignment.
Youth Ministry
Often, there are active youth ministries in our parishes. It is a good idea for a
seminarian to be included in these activities since it both gives him an opportunity to
learn about this important work as well as serving as a vocational witness to young
people.
Service Opportunities
The heart of Priesthood is service to others. During formation, candidates should take
advantage of opportunities to do outreach and community service as part of their
ministry. Visits to shelters, soup kitchens and employment centers, as well as hospices
and community outreach centers can give a candidate a better sense of the needs of the
poorest and most vulnerable among us. An awareness of the poor fosters an awareness
of Christ. The priest should be a man who knows this well.
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Administration and Stewardship
Pastors need to be administrators in today’s Church. This is a fact that we cannot
ignore. Candidates in parish assignments should be available to attend finance
committee meetings and budget meetings. They should be open to asking about
financial matters and how they are handled. The finer points of managing personnel
and properties should also be addressed in assignments as well as in seminary, if such
courses are offered.
Worship
A candidate’s demeanor at Mass should reflect reverence and piety, while at the same
time be conducive to leading others to the realization of the presence of Christ. He
should become knowledgeable of liturgical practices and comfortable serving in the
public eye. He should be charitable and patient when discussing liturgical questions
with parishioners who have liturgical preferences different than his.
Obedience
At ordination, a candidate promises obedience to the bishop and his successors. This
obedience requires a gift of self that sees the bishop as the shepherd of the local flock
and himself as a coworker with the bishop. Obedience means embracing Church
teachings with trust. A priest commits to preaching what the Church teaches; not his
own personal opinion. A candidate should develop a filial affection and respect for the
office of Archbishop and understand his role as a coworker with him before making this
promise.
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MINISTRIES & ORDINATIONS
Seminarians petitioning for ministries and orders are to do so according to the norms of
Canon law, The Program of Priestly Formation, and the requirements of the seminary
which they are attending. The Archbishop accepts the seminarian’s various petitions
only upon the recommendations of the Seminary Rector and the Director of Vocations.
The seminary facilitates the proper documentation required by Canon Law. The usual
progression of the reception of ministries is as follows:
1. Ministry of Lector — during First Theology
2. Ministry of Acolyte — during Second Theology
3. Admission to Candidacy — Fall of Third Theology
4. Ordination to Diaconate — May of Third Theology
5. Ordination to Priesthood — June of Fourth Theology
Exceptions to the above policy are made with the approval of the Director of Vocations.
The exercise of these ministries should always be in keeping with the guidelines of The
General Instruction on the Roman Missal. (It is not appropriate for lectors and acolytes to
assume the liturgical functions of the deacon.)
The Petitions for Lector, Acolyte and Candidacy, as well as the Oath of Fidelity and
Profession of Faith are required documents as stated in the Code of Canon Law for the
ministries and ordinations mentioned above. Seminarians should follow the directives
of their particular seminary in preparing those Petitions. Such declarations must be
written in the candidate’s own handwriting.
EXCEPTIONS
Typically, these Petitions are completed in the Seminary. For men going to study at the
North American College in Rome, though, they must prepare their Petition for
Candidacy during the summer prior to their departure for Rome. Also, for men from
Rome who take their Pastoral Year after their 3rd year of theology, they must prepare
their petition for Diaconate, their Oath of Fidelity, and their Profession of Faith during
their year in the parish.

35

PART FOUR

POLICIES FOR
CANDIDATES
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GENERAL NORMS
Priesthood entails certain responsibilities. As a seminarian, it is necessary for a
candidate for Priesthood to demonstrate an ability to take on these responsibilities.
While in the Program of Priestly Formation, candidates are responsible to the Director
of Vocations as the Archbishop’s representative. In addition, seminarians should
develop a cooperative, communal and fraternal attitude amongst themselves and with
other priests. As a seminarian (and as a priest) for the Archdiocese of Baltimore, a man
represents more than himself; we do well to remember this fact. Therefore, the
seminarian is expected to act as a Catholic gentleman in all circumstances, carrying
himself well and treating others with respect.
Appointments & Assignments
When keeping appointments and assignments, seminarians should always arrive ahead
of time, appropriate to the role they have for that assignment. When serving for
liturgies, he should arrive one-half hour prior to the celebration (unless otherwise
instructed). Attention to assignments is the responsibility of each candidate. The Office
of Vocations keeps a copy of the seminarian service schedule, and a copy is also given to
each candidate. Candidates are responsible to be present for their assignments or to
arrange for a suitable substitution. When a substitute is arranged, the Office of
Vocations should also be notified.
Media
From time to time, seminarians may be asked for an interview for various reasons.
When the request is made, the candidate must inform the Director of Vocations before
giving any interview. It is up to the discretion of the Director to determine whether or
not a man should give an interview. At other times, the Director of Vocations may
contact a candidate to give an interview because he has received a request. No
interview should be given without the knowledge and consent of the Director of
Vocations.
In addition, those who possess on-line social accounts, such as Facebook, should be
attentive to what they post and make public. Language criticizing the Church and Her
ministers is inappropriate. Inappropriate photographs should also be removed and
avoided. The Internet is public space and a source of information about a person and
his beliefs. Candidates’ use of social and digital media should be governed in
accordance with the Archdiocese’s Technology Procedural Recommendations (August,
2009). These recommendations can be found at http://www.archbalt.org/youth-youngadult/policies-guidelines/loader.cfm?csModule=security/getfile&PageID=4699.
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ATTIRE FOR PRIESTHOOD CANDIDATES

For Candidates in Pastoral Assignments:
When functioning pastorally, the expected dress code is black clerics. For parish liturgies,
the norm is black clerics, alb, and cincture.
For all Candidates:
When visiting the Catholic Center for meetings or business, the appropriate attire is black
clerics or suit and tie for College Seminarians/Candidates.
For Candidates attending seminary:
During session, seminarians are expected to follow the guidelines for attire as set by the
seminary. For those already in major seminary, the expected attire is black clerics for any
official Archdiocesan function.
For College Candidates:
The expected attire is coat and tie for any official Archdiocesan function, or clerics if you
are serving for the Archbishop.
For Seminarians serving at the Cathedral and Basilica:
The expected attire is black clerics, cassock and **surplice.
**The Vocation Office has purchased surplices: 7 surplices are stored at the Cathedral and 7
surplices are stored at the Basilica. If you would like to purchase your own surplice, the
specific style is the Vienna Surplice, ALMY SURPLICE #3-1610. (ALMY # subject to change)

CORRESPONDENCE and COMMUNICATION
As preachers of the Word, priests are required to develop their sense of effective
communication. There are many ways to do this and seminaries provide ample
opportunity to do this in a structured way. There are, however, many ordinary ways in
which we communicate that can be developed well while preparing for the Priesthood.
Correspondence is one of them.
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Letters to the Archbishop
Writing correspondence is a part of the job of every
pastor. Seminarians in the formation program are
expected to become good written communicators. In
addition to this, they are asked to write a letter to the
Archbishop each year, prior to Christmas. The
purpose of this letter is to share with the Archbishop
one’s progress in formation, to update him on events
in a candidate’s life, to inform him of the status of
family members and to express any concerns or other
points of interest. The letter should be at least two
pages long but not more than three. When writing,
begin with your name, your seminary and/or pastoral assignment, and your year of
formation. The proper form of address is Your Excellency.
Thus:

Seminarian’s Name
Seminary attended
Year of formation
Most Reverend William E. Lori
Archbishop of Baltimore
320 Cathedral Street
Baltimore, MD 21201
Your Excellency,
The outside of the mailing envelope should be marked “Personal and confidential.”
Letters are due to the Archbishop’s office no later than December 15.
E-Mail
Much information is shared via e-mail. Therefore, it is important that the Vocations
Office has an accurate email address for every candidate. This should be an address
that one consults regularly (i.e., daily). Every candidate is given an Archdiocesan
account (typically, first.lastname@archbalt.org) and these are considered the primary
addresses unless the Office is otherwise informed. If there is difficulty encountered
with these accounts, it is the responsibility of the seminarian to inform the Office so that
we can address it.
When a request for information is sent out via email, the expectation is that everyone
respond, and in a timely fashion. Often, the Office sends a request out for volunteers to
serve or to be present at an event. It is important that everyone respond, even if that
response is “no.”
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Thank You’s
Seminarians are often blessed with gifts and donations from good people and other
groups. An expression of gratitude is the correct way to respond. Thank you notes
should mention specifically the gift received and it is sometimes appropriate to indicate
how it will be used. The note should be sent as soon as possible after receipt.
RSVP’s
When an invitation is received, it is polite to RSVP. Therefore, when invited to an event,
party, social, etc., one should quickly check one’s calendar, determine if one is available
and notify the other as to whether or not one will be there. Even when a candidate is
expected and required to be present for an event, an RSVP is in order.

CHILD AND YOUTH PROTECTION
Seminarians are expected to follow the policies of the Archdiocese of Baltimore with
regard to the protection of young people under age 18. They should understand the
“Code of Conduct” as well as the policies for working in environments with youth.
NEVER SHOULD A SEMINARIAN BE ALONE WITH A YOUNG PERSON OR CHILD. If
there is an issue of a seminarian becoming aware of abuse – by clergy or otherwise – he
should report it as soon as possible to the Office of Child and Youth Protection for the
Archdiocese. The Archdiocese is committed to providing a safe environment for youth
to encounter Christ in our schools, parishes and institutions. Seminarians are part of
that commitment.
Guidelines for child and youth protection are found in the booklet A Statement of Policy
for the Protection of Children and Youth, as well as in the Code of Conduct for Church
Personnel of the Archdiocese of Baltimore. Both of these should be provided to each
seminarian, and copies are available from the Office of Vocations and the Office of Child
and Youth Protection.

INTERNATIONAL STUDENTS
Recruitment
The Archdiocese welcomes candidates of diverse backgrounds. We will not, however,
actively go to other countries to recruit seminarians away from their dioceses or
communities. If these candidates come to Baltimore on their own and express an
interest in diocesan priesthood here, then we will consider their application.
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Friends of current candidates can only be considered if they approach the Director of
Vocations in the same way.
Expectations
International students must possess a student VISA issued by their home
country in order to be sponsored by the Archdiocese. The Archdiocese
will assist with documentation, if needed. Once enrolled, the student’s
respective seminary will issue an I-20 document for the seminarian.
This I-20 is active as long as the student is enrolled at the seminary as a
student.
Every international seminarian is required to take a course in English
and become fluent in English in order to effectively serve. Beyond that,
he should also continue to work to improve his English skills, as well as knowledge of
American culture. If a candidate cannot demonstrate adequate usage of the English
language he may be dismissed.
International seminarians are also expected to become familiar with the Archdiocese of
Baltimore, as well as the history and culture of the United States. They should become
aware of the unique pastoral challenges that are presented by the American faithful as
opposed to those in their home countries. Expectations of the priesthood should be in
line with what is reasonable in the US – role of laity, women, political views, etc.
After acceptance to the program, international students may return to their home
country only after a period of two years in order to establish knowledge of the
Archdiocese and a connection with their future home. The Vocations Office will provide
funding for this trip. Exceptions to this policy may be requested for the sake of death or
a sick member of the immediate family (grandparent included), but such an exception
will result in a shortening of the regular trip home after the two years. After this first
trip home, other trips may be taken as vacations. The Archdiocese will pay for one trip
home each year.
International students are also expected to obtain a driver’s license during their first
year in the program.
Sponsor Parishes
International seminarians will be assigned a sponsor parish that will serve as his “home
away from home.” This relationship will help the man become comfortable in this
diocese and establish a relationship with a pastor and a parish community. The man is
to consider this place his home and a pastor should arrange for the seminarian to have a
place to stay during vacations and breaks from seminary and parish assignments. He
will also be expected to help out and be present for Mass when there.
If needed, the Vocations Office will provide a monthly allowance of $100 for
international students until they have had a summer assignment.

41

LEAVES OF ABSENCE
Sometimes, during the course of formation, it may be necessary for a candidate to take
some time off to care for personal issues, such as health or discernment. This is healthy,
and the Archdiocese grants leaves of absence, for the period of one year, if they are
approved by the seminary and Director of Vocations.
The man making such a request should first call the Director of Vocations and ask for a
meeting to discuss the issue. After agreement from the Director, the man should
request the leave from his seminary and write a letter to the vocations director formally
requesting the leave. In the letter he should delineate the reasons for the request and
the steps he intends to take to work on the issues. During a leave, the man should
maintain contact with the Vocations Office and keep the Director informed of his
progress. He should also continue with spiritual direction as a means of furthering the
discernment process. During a leave of absence, a candidate is still considered a
seminarian for the Archdiocese.
It should also be understood that when a request is made, a man is bringing upon
himself the scrutiny of the Office as well as the seminary. If there are issues indicated in
his evaluations, the Director will bring them up as points to be addressed before a
return is granted. If growth in those areas is not indicated during the leave, the man
may be dismissed from the formation program or be asked to withdraw.
After the agreed-upon period of leave is complete, the candidate should arrange a
meeting with the Director of Vocations to discuss his return. It should be demonstrated
that the reasons for the leave have been addressed and overcome and that the
candidate is ready to resume formation for Priesthood.
Complete withdrawal from the seminary ordinarily indicates that a man has decided for
the present that he does not want to be a priest. Such a man is no longer considered a
seminarian. Complete withdrawal does not necessarily preclude his reapplying at a
later date to be a candidate for priestly formation for the Archdiocese.
A dismissal from seminary precludes a man from reapplying to any diocese for the
period of two years. Generally, such a reapplication will not be accepted by the same
diocese from which he was dismissed.
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PART FIVE

PASTORAL
ASSIGNMENTS

In addition to pastoral formation in the seminaries, candidates in the Program of
Priestly Formation for the Archdiocese are also required to complete pastoral
placements in parishes within the diocese. These assignments are made by the
Director of Vocations, with the approval of the Archbishop, and last for 6 or 8
weeks. In addition to these summer assignments, each candidate is expected to
complete a one-year supervised internship in a parish, known as the Pastoral Year.
These assignments have several purposes. First, they are intended to give the
candidate pastoral experience ministering to people in parishes. Each assignment
will allow the candidate to become more familiar with the diversity of the
Archdiocese and expose him to a variety of pastoral settings. By living in the
rectory, the candidate is given experience living with other priests and of the
fraternity of the local presbyterate. Finally, these assignments offer the seminarian
an opportunity to put their theological learning to practical use.
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SUMMER ASSIGNMENTS
Many pastors and parishes have been instrumental in the training and formation of our
priestly candidates. Each seminarian in major theology is expected to spend six or eight
weeks in a parish assignment during the summers between school years. Each
assignment will afford the seminarian the opportunity to work together with a
supervisor as a sort of apprentice in pastoral ministry. During these six- or eight-week
assignments, the seminarian should
 Gain experience in parish ministry by visiting the sick, hospitalized and
homebound;
 Gain experience in living in a rectory with other priests, as well as learn to form
healthy relationships with priests and parishioners;
 Gain experience in the various settings of pastoral work in the Archdiocese (i.e.,
urban, suburban, rural, youth ministry, hospital & nursing home ministry,
religious education, parish administration, etc.)
A supervisor of a seminarian intern should look to







See that the seminarian gets a variety of exposures to various parish ministries;
Meet regularly with the seminarian to review progress and set goals;
Take the seminarian along, as appropriate, on pastoral and sacramental calls;
Involve the seminarian in the regular liturgical life of the parish;
Share his wisdom and experience with the seminarian;
Encourage the seminarian by a healthy priestly lifestyle.

Supervisors and seminarians will receive an orientation to the internship program
before the summer assignments are to begin. At the end of the assignment, both the
seminarian and the supervisor will complete an evaluation of the seminarian’s
performance in the assignment and share this with one another and with the Vocations
Director. These assessments are also shared with the seminarian as part of their
ongoing pastoral formation.
The program for pastoral assignments for the Archdiocese of Baltimore is designed to
complement the candidate’s seminary training over the course of five years.

8-WEEK SUMMER PASTORAL ASSIGNMENTS
Part 1 - An 8-week pastoral assignment during the summers prior to First
Theology.
In this initial parish summer pastoral experience, the seminarian is not given a specific
ministerial leadership role. He is to work under the direction of the existing parish
leadership. He is to learn what it means to be a ministering parishioner.
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The goals of this first Summer Pastoral Experience are:
 To introduce the seminarian to life in a parish:
o living in a rectory;
o the everyday nuts and bolts experience of parish ministry;
o the daily life of a priest: his spirituality and an appreciation of daily
Eucharist and the other sacraments.


To familiarize the seminarian with different areas of the Archdiocese.



At the end of the experience, the site supervisor and seminarian each provide an
evaluation which is shared with the seminarian’s seminary advisor and the
Director of Vocations.

Part 2- A second 8-week pastoral assignment during the summer after
completion of First Theology.
The goals of the second Summer Pastoral Experience are:




Exposure to a different parish and area of the Archdiocese.
To provide the seminarian with an opportunity to demonstrate his pastoral
skills and to learn from others.
This experience is structured so that the seminarian can begin to demonstrate
his ability to be a leader within the pastoral role, and show initiative and
creativity.

At the end of the experience, the site supervisor and seminarian each provide an
evaluation which is shared with the seminarian’s advisor and the Director of Vocations.
After completion of a Pastoral Year Internship (see next section), the seminarian
returns to the seminary for the third and fourth years of Theology.
During the third
year of Theology, the seminarian receives Candidacy, prepares for comprehensives and
prepares for ordination to the Transitional Diaconate in the Spring. The seminarian
fulfills the pastoral placement requirements of his particular seminary for the third year
of Theology.
PRE AND FIRST THEOLOGY SUMMER PLACEMENTS
An Eight-Week Ministerial Experience
PURPOSE:

The purpose of this placement is to:
1. provide the opportunity for seminarians to experience and participate
in parish ministry in an unordained capacity;
2. familiarize seminarians with the various areas within the vicariates of
the Archdiocese of Baltimore;
3. provide ministerial experience which can enrich and contextualize the
academic experience of the seminary;
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4. provide an experience in rectory living.
REQUIREMENTS:
1. participation in the orientation program;
2. satisfactory participation in the parish experience;
3. an evaluation of the summer experience, not to exceed three pages,
submitted to the Vocation Director before the beginning of the school
year.
EXPECTATIONS OF PARISH PLACEMENT: Placements are expected
1. to provide structural ministerial experiences in which the seminarian
can participate as a learner with a job description.
2. to designate one person to whom the seminarian is responsible, and
who will be available for consultation;
3. to complete the evaluation for the summer experience.
STIPEND:

$3,000.00 per summer
$1,500.00 provided by the Archdiocese
$1,500.00 provided by the placement - this is negotiable in cases of need.

As these placements are intended to familiarize the candidates with the practicalities of
ministry in the Archdiocese of Baltimore, it is expected that each candidate serve terms
in a broad variety of pastoral settings: rural, urban, suburban, large and small parishes,
multiple-parish models, etc.
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PASTORAL YEAR ASSIGNMENT
In addition to these summer assignments, each seminarian is expected to complete a
non-ordained Pastoral Year at a parish in the Archdiocese of Baltimore, under the
supervision of a pastor and the Vocations Director. Generally, this year will take place
following the second year of theology and will last fourteen months (one year plus one
summer). The purpose of this year is to give the seminarian a total experience of parish
life as a member of the pastoral staff.
Pastors supervising Pastoral-Year seminarians should look to
 Set goals for the year as to what the seminarian’s responsibilities will be;
 Continue to involve the seminarian in pastoral and sacramental visits;
 Allow the seminarian to have responsibility or co-responsibility in a parish
program (RCIA, Youth Ministry, Elementary School, etc.);
 Meet regularly with the seminarian to discuss goals and progress;
 Meet with the Vocations Director and psychologist to discuss the seminarian’s
progress and health in ministry;
 Guide the man in forming healthy priestly habits;
 Offer advice and encouragement in the man’s vocation.
The full specific guidelines for the Pastoral Year program are found in the “Priestly
Formation Program Manual” for the Archdiocese of Baltimore. These will also be
reviewed with the pastor and the seminarian prior to the beginning of the Pastoral Year
assignment.
Following completion of Second Theology, the seminarian is assigned to a pre-diaconate
and residency supervisor (Pastoral Year) for fourteen months. During this pastoral
year, if a man’s supervisor is transferred, the man is transferred with him.
During the Pastoral Year assignment, the seminarian will participate in a Pastoral Care
Seminar. The Pastoral Care Seminar goals are:
1. To teach skills in Pastoral Care and Pastoral Counseling. The seminar
group examines various approaches in counseling individuals, couples
and groups (families).
2. To help the seminarian reflect upon the professional and personal aspects
of ministry for him - what impact does ministry have on his person, and
on his personal spirituality?
3. To provide the seminarian with a positive experience of clinical
supervision and to teach him the tools and techniques of supervision:
a. Verbatim
b. Critical Incident Reports
c. Video and Audio Tapes
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4. To provide an in-depth evaluation of the seminarian from the perspective
of the Archdiocese:
a. to affirm acquired skills and good qualities
b. to target areas of concern and that need growth.
The seminarian will be oriented to the various departments of the Archdiocese of
Baltimore Central Services during the Pastoral Year, and be familiarized with the skills
needed to be a parish priest.
The goals of the Pastoral Year are:
1. A realistic understanding of the challenges and possibilities of ordained ministry
within the parish setting, under the full time supervision of a parish priest.
2. Integration of personal and ministerial qualities necessary for ordained ministry,
focusing on growth areas noted in the intern’s seminary evaluation from the
second year of theology.
3. A heightened awareness of the relationship between theological studies and
pastoral practice.
4. A comprehensive experience of the lifestyle of the parish priest.
5. A greater knowledge of one’s diocese: its personnel, resources, visions and
challenges.
6. A spirituality befitting the call to priesthood and to pastoring God’s people.
7. To provide ample time to address problematic discernment data that may
emerge.
8. To provide an evaluation of the pastoral year intern’s readiness for Candidacy
and Diaconate from the perspective of the Archdiocese.
At the outset of the Pastoral Year a candidate and his supervisor are to complete a
Learning Agreement that outlines the expectations, goals and responsibilities of the
intern and the supervisor. This carefully designed statement will provide growth and
developing personal qualities and ministerial skills. It will for discussion at the
supervisory sessions. Special opportunities to exercise leadership should be provided
so that this important skill can be developed.
Listed below is an outline of areas and topics to serve as a guide for formulating the
individual learning agreement. This document should be designed by the intern in
collaboration with the supervisor. Responsibilities and time commitments for tasks
should be clearly specified.
A copy of the Learning Agreement is to be provided for the Supervisor and one must be
sent to the Director of Vocations by June 30th. It may be revised by mutual agreement
of the intern and supervisor, with notification to the Director of Vocations.
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GUIDE FOR FORMULATING THE LEARNING AGREEMENT
I.

II.

Personal/Spiritual
A.

Spiritual Direction/Selection of a Spiritual Director (Identify the name of the
Spiritual Director on the Learning Agreement.)

B.

Community Worship

C.

Private Prayer/Meditation and Reflection/Liturgy of the Hours

D.

Significant items suggested by the contact person and personal insights.

E.

Specific areas for growth; e.g. openness, relational, initiative, leadership

F.

(Consult evaluation forms for further suggestions)
Ministerial

A.

B.

C.

Liturgical
1.

Preaching: special events, liturgies, Eucharistic celebrations without
Mass - please name these opportunities.

2.

Sacramental preparation

3.

Training liturgical ministers
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Liturgy planning: weekend and special occasions (weddings and
funerals)

5.

Planning liturgies and prayer services

Educational
1.

Support for programs of religious education for children and youth.

2.

Participation in RCIA, sacramental programs and adult enrichment
programs.

3.

Teaching on one or more of above levels

Administrative and Organizational
1.

Knowledge of budget, financial reports and various types of parish
records

2.

Participation in various parish boards, committees, organizations, etc.
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3.
D.

Orientation to the Policy Manual of the Archdiocese of Baltimore

Pastoral
1.

Nursing home and hospital visitation

2.

Home visitation

3.

Parish renewal programs

4.

Visible presence in various pastoral settings

5.

Counseling

6.

Familiarity with marriage investigation forms and dispensation forms

III. Supervisory
The supervisory meetings should be conducted in an atmosphere of trust and concern
to discuss the goals and objectives of the Internship Program, experiences in ministry,
and items in the Learning Agreement.
The intern should also seek the constructive advice and involvement of staff members
and parishioners in his personal and ministerial development.
The supervisor accepts the responsibility for the parish to provide learning
opportunities, living conditions and an atmosphere of support.
Particular
considerations, such as days off, should be specified.
The supervisor and candidate should meet regularly to discuss the candidate’s
progress, his strengths and weaknesses, and particular challenges encountered in
ministry. After six months, a Preliminary Evaluation should be prepared by the
supervisor and reviewed with the intern. After review, a copy of the evaluation should
be sent to the Director of Vocations. The due date for this evaluation is December 1.
Upon completion of the Pastoral Year, the supervisor and intern should meet again to
discuss the progress of the year and a Final Evaluation is to be prepared, reviewed and
sent to the Director of Vocations. The date for this Final Evaluation is August 15.
Copies of these evaluations are also shared with the candidate’s seminary.

MINISTRY EXPERIENCES DURING PASTORAL YEAR
The suggestions below are meant to be a guide for the intern and supervisor. Since
parishes vary, each will need to be adapted to the particular parochial setting. Others
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will be developed based on a community’s particular needs. Not every intern will
experience all of the items listed.
I.

II.

III.

IV.

V.

VI.

The cultural milieu
1.

Ministry to the poor, to the middle class, and to the affluent.

2.

Ministry to/with minorities, to/with majority groups.

Parish Staff Meetings
1.

Experience the dynamics of, and full participation in, staff meetings.

2.

Join in, plan, and lead staff prayer.

3.

Enter into the play/relaxation of the staff.

Parish Council Meetings
1.

Develop a sense of the parish through listening to parishioners’ advice to the
pastor on future directions.

2.

Observe the opportunities and difficulties of shared responsibility and
authority.

3.

Participate in the proceedings of a particular committee of the parish council.

Parish Religious Education Programs
1.

Become acquainted with the educational setting and faculty of the parish, e.g.
elementary school, Religious Education program.

2.

Become involved with students in religious education and adults in RCIA,
bible study, sacramental preparation and adult enrichment programs.

Hospitals/Nursing Homes
1.

Visit parishioners who are ill in hospitals and nursing homes that are within
or near parish boundaries.

2.

Receive assistance from the supervisor in developing style and skill in
hospital/nursing home visitation.

3.

Visit homes of elderly, especially for communion calls.

Liturgical Ministry
1.

Serve as Acolyte at Mass.

2.

Serve as lector for daily Mass.
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3.

Share in the ministry of special ministers of the Eucharist.

4.

Bring Holy Communion to the sick.

5.

Deliver reflections at Communion Services where Mass is not celebrated.

6.

Conduct wake services.

7.

Visit grieving parishioners and minister to them. Help plan and share in the
Mass of Christian Burial.

8.

Attend liturgy committee meetings.

9.

Participate in the planning process of parish liturgies.

10. Become acquainted with the parish approach to music ministry.
11. Participate in the parish marriage preparation program. Become familiar
with parish regulations and pre-nuptial forms regarding marriage.
12. Participate in parish baptismal preparation programs.
13. Assist in the training of acolytes, lectors and ministers of the Eucharist.
14. Meet people at the church doors after Masses.
15. Experience the various activities and dynamics of the parish community on
weekends.
VII.

Youth Ministry
1.

Become involved in the parish ministry to youth.

2.

Participate in a weekend youth retreat.

3.

Become familiar with the diocesan resources for youth ministry.

VIII. Adult Spiritual Renewal Programs

IX.

1.

Participate in on-going parish renewal, e.g. Renew, Christ Renews His Parish,
or other parish renewal programs.

2.

Become aware of various adult groups in the parish, e.g. discussion groups,
senior citizens, Sodality, Holy Name Society, Knights of Columbus.

Ecumenical Community Affairs
1.

Be aware of the leaders and issues in the local community.

2.

Meet clergy of other religious denominations.
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3.
X.

Parish Practicalities
1.

XI.

Participate in local ecumenical meetings.

Assume some responsibility for the church building, community center,
school, etc. Be aware that ministry may involve tasks of setting up chairs and
tables, turning on/off lights, and locking/unlocking doors. This is part of the
servant model of church.

In-Service Opportunities
1. Participate in area priest meetings, liturgy workshops, religious education
programs, etc.

DEACON ASSIGNMENT
Ordination to Transitional Diaconate occurs in the Spring of the Third year of Theology.
After ordination, the seminarian is then assigned to a Deacon Intern Pastoral
Assignment.
During the Fourth year of Theology, seminary experience is the first priority. The
seminarian, however, continues his Deacon Internship assignment assisting
sacramentally in this assignment. The seminarian completes ordination requirements
of his particular seminary and completes degree requirements. Ordination to the
Priesthood occurs in May or June of the fourth year of Theology. Following ordination,
he receives and begins his first assignment as an associate pastor.

OBJECTIVES FOR DEACON ASSIGNMENT & FOURTH YEAR THEOLOGY

1.

To provide a parish base for the deacon as the deacon begins to move from the
academic environment of the seminary to full time parish ministry,

2.

To provide a 10-13 month ministerial assignment for sacramental and liturgical
experience as a deacon, and an opportunity for continued experience as the year
progresses.

3.

To give evidence of a developed faith life, indicated by the integration of prayer
and reflection in his life, the centrality of Eucharist in his daily life, the awareness
of his need for forgiveness and healing through the Sacrament of Reconciliation.

4.

To give evidence of stability and maturity, indicated by an ability to live our
commitments to celibacy, prayer, and obedience, a realistic self-awareness and
acceptance of self and others, self-direction and initiative, ease with a wide crosssection of people, and responsibility in completing tasks.
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5.

To give evidence of a well-rounded education, of which some indications are the
completion of degree requirements, ordination requirements, a sound
understanding of the Sacrament of Orders, an ability to think theologically and to
relate theology to life, prayer and ministry.

6.

To provide an opportunity for both the seminary and the Archdiocese to
recommend the candidate for Ordination to the Priesthood.

During their first summer after ordination, the new deacon serves in their assigned
parish full time for June and July. During the academic year, the deacon normally serves
three weekends a month in the parish as seminary schedule permits. During the
seminary breaks, the deacon gets time off, but is expected to serve during Holy Week
and at Christmas. During the interim between graduation and priesthood ordination,
the deacon will have two weeks of vacation after graduation and one week of vacation
before ordination. All other weeks he will be expected to serve in his parish.

ROLE OF THE SUPERVISOR

RVISOR

Supervision is an essential part of the formation of the intern moving toward
priesthood. The pastoral formation of the intern is the primary focus of the supervisory
sessions. Theological reflection should call him to a conscious awareness of the areas of
growth that have been or should be achieved in his life.
The supervisor has several functions to fulfill: the areas of administering, evaluating,
teaching and consulting.
1. The administrative function involves general overseeing of the intern’s work. The
supervisor suggests specific tasks of a pastoral nature for the intern. He also
informs the intern of the normal functioning of the parish and the duties of the other
members of the Pastoral Staff. The supervisor is expected to provide guidance to
the intern’s development of ministerial skills.
2. The evaluative function is primarily focused on ministerial identity and pastoral
effectiveness. With the supervisor's help, the intern is directed to recognizing his
strengths and weaknesses, and thus to improving has effectiveness in ministry for
the future.
3. The teaching function of the supervisor includes the direct transmission of
knowledge and information which represent new content for the intern. The
supervisor should be conscious of his role as an older and more experienced priest
and teacher. The supervisor should also elicit response and criticism from other
members of the Pastoral Staff. He should also be open to the suggestions and
insights of the intern.
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4. The role of consultant is perhaps the most important of these various functions of
the supervisor. In a non-directive way, he helps the intern to reflect on his ministry
in the light of his own feelings, his theology and his own spirituality.
The Archdiocese is concerned about three major areas of supervision:

I.

The relationship between supervisor and intern

The supervisor is asked to develop a relationship with the seminarian that enables him
to grow through theological reflection and dialogue. He does this in two principal
ways.
First, the supervisor is asked to pray part of the Liturgy of the Hours and to dine with
the seminarian at least three days a week. This prayer time and meal time together
help develop a spirit of fraternity between them. It is an opportunity for more relaxed
sharing of ideas and experiences.
Second, the supervisor and seminarian are asked to have regularly scheduled meetings.
For Summer Assignments, these meetings should be held once a week. For Pastoral
Year assignments they should be held every two weeks.
The regular meetings give the supervisor opportunity to offer suggestions and
corrections, and to plan the upcoming week with the seminarian. The meetings give the
seminarian opportunity to ask questions and to reflect on his experiences during the
week. In addition, it provides time for deeper reflection on the relationship of the
pastoral experience to academic theology.
Seminarians are asked to keep a brief written log of their major activities or
experiences since the last meeting. They can discuss these experiences at each meeting.
This written log serves to remind the seminarian of what he has done and also to
inform the supervisor of what has been done since the last meeting.
Matter for supervisory sessions may be presented from a variety of styles: spontaneous
agenda; advance, written agenda; a pastoral or theological topic agreed upon at the
previous session, etc. Critical Incidents in Ministry or Verbatim from the Pastoral Care
Seminar may also be used as material for supervisory sessions. This written material
should serve to focus the issues, to probe for pastoral options and to press for
theological understanding.
The supervisory sessions should be conducted professionally, beginning and ending on
time. The atmosphere should be one of ease. The supervisor should be gentle yet
honest. A beginner’s fear of failure can be tremendous. The supervisor must always
remember that the ability to affirm strengths sets a context to discuss weaknesses.
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Inquiring about the underlying theological reasons for the intern’s actions will be
helpful for his growth.
The supervisor also takes on the role of an advocate for the intern with other members
of the Parish Staff. He should encourage them to share their ministries with the intern,
and while not abdicating his role, should invite them to be part of the formation
process. The intern should be motivated to be active yet not over-extended. He must
have time and space for reflection and prayer.
The supervisor should be concerned about how the intern spends his time during the
week, balancing work, prayer, study and socializing. Helping him reflect the need for
healthy balance will be a crucial aid to personal development toward priesthood. More
than anything else, the relationship between the supervisor and the intern is so
important because it is the medium through which much learning takes place and
through which the supervisory purpose is achieved. Although the relationship is
instigated and directed chiefly by the supervisor, this relationship presupposes
openness and willingness to communicate by both intern and supervisor. Through this
relationship, the intern is helped to reflect on his ministry. Supervisor and intern walk
through the 14-15 month internship together. The supervisor supports the intern
during periods of discouragement, encourages free expression of feelings without fear
of reprisal, and stimulates further efforts at learning through the supervisor’s interest
and recognition of what he does well. The relationship should be sustained by both
formal and informal sessions.
II.

Critical Reflection

One of the most important tasks of a good supervisor is to help the intern reflect
critically on his ministry. It is expected that the supervisor, as one seasoned in ministry
and experienced in priestly life, will regularly guide and encourage both private and
shared theological reflection. Such reflection during the periods of pastoral internship
is intended to help the intern grow in self-awareness, in professional skills and in
theological meanings. By this activity, it is expected that the intern will receive
assistance in developing zeal for the mission of the church, love for the care of souls,
and recognition of the personal workings of God’s grace. A positive experience of
guided reflection in the future along with a pattern of personal reflection on significant
theological matters will aid the intern greatly in the years ahead.
The focus for critical reflection during supervisory sessions may be pulled from current
life experiences, especially those with social, moral, or theological implications, and
from materials found in the appendices of this manual. Both intern and supervisor
share the responsibility for initiating critical reflection
III.

Evaluations sent to the Archdiocese and to the Seminary
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For Summer Assignments, supervisors are asked to write an evaluation at the end of the
assignment. For Pastoral Year Assignments, supervisors are asked to prepare a midyear evaluation and an end-of-year evaluation. On their part, seminarians are asked to
do likewise.
Obviously, before the man is called to candidacy both he and the seminary need feedback in regard to areas of the individual’s ability to live, minister and interact with life
that the seminary is incapable of providing. Questions which can help focus the
evaluation process are:
1. What is the man’s ability to relate and interact with the Christian community?
2. What are the strengths he brings to ministry and the areas of weakness that he is
aware of and in which he needs to grow?
3. Is the intern able to reflect theologically on the various ministerial experiences and
situations he encountered?
4. Does he have the ability to understand people with personal problems, the
dynamics of the rectory staff and the parish as a whole?
5. Does he have the ability to sustain relationships with priests, religious, and laity?
6. How is he able to handle the various situations a parish will experience in the course
of a day?
7. Is he comfortable being a public person called to proclaim the Word of God?
8. Does the intern appropriately apply personal faith to pastoral reality?
The evaluations are meant to be a summary of the growth areas with which the intern
has struggled. Nothing in the evaluation should be a surprise to the intern. Everything
should have been discussed and reflected on during the supervisory sessions.
Mistakes made in ministry are opportunities for growth. The supervisor makes his own
judgment not to report areas of concern that he feels could best be handled in a private
manner. Yet he must always be aware that patterns of concern surfaced could be
destructive for the intern himself, for the parishioners and the parish. These should be
pointed out and where necessary shared with the Director of Vocations.
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EVALUATIONS FOR
SEMINARIAN ASSIGNMENTS
Electronic copies of these Evaluations are stored on the Vocations Office website at
www.becomeapriest.org/supervisors

Seminarian Summer Assignments
Seminarian Self-Evaluation

(due August 15)

Supervisor Evaluation

(due August 15)

Staff/Parishioner Evaluation (1 of each)

(due August 15)

Seminarian Pastoral Year Assignments
Seminarian Preliminary Self-Evaluation

(due December 1)

Supervisor Preliminary Evaluation

(due December 1)

Seminarian Final Self-Evaluation

(due August 15)

Supervisor Final Evaluation

(due August 15)

Staff/Parishioner Final Evaluation (1 of each)

(due August 15)

Seminarian Deacon Summer Assignments
Deacon Self-Evaluation

(due August 15)

Supervisor Evaluation

(due august 15)

Staff/Parishioner Evaluation (1 of each)

(due August 15)

58

APPENDICES

59

APPENDIX I
HELPFUL TELEPHONE NUMBERS

Vocations Office

410-547-5426

St. Mary’s Seminary & University
Mount St. May’s Seminary
Pontifical North American College
Our Lady of Providence College Seminary
St. John Paul II College Seminary

410-864-4000
301-447-5295
[011-39-06]68.49.31
401-331-1316
202-636-9020

Office of the Archbishop
Office of the Chancellor, Dr. Diane Barr
Office of Clergy Personnel, Rev. Msgr. Jim Hannon
Office of Evangelization
Office of Youth & Young Adult Ministry
Office of Hispanic Ministry
Office of African American Ministry
Office of Communications, Mr. Sean Caine
Office of the Archdiocesan Tribunal, Rev. Gilbert Seitz
Office of Child and Youth Protection, Mrs. Alison D’Alessandro

410-547-5437
410-547-5446
410-547-5427
410-547-5321
410-547-5372
410-547-5423
410-625-8472
410-547-5379
410-547-5533
410-547-5348
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APPENDIX II
DOCUMENTS REGRARDING CANONICAL IMPEDIMENTS TO ORDERS
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APOSTOLIC NUNCIATURE
3339 MASSACHUSETTS AVENUE. N W.
WASHINGTON D.C. 20008-3687
UNITED STATES OF AMERICA

From the Congregation for Catholic Education
Rome, July 27, 1992

The Church, concerned to safeguard the sanctity of Holy Orders, has also established particular
norms which prohibit, under special circumstances, the reception of Orders in their various grades, or
prohibit or limit their exercise. Canonical expression of this moral and pastoral concern are, f or the Latin
Rite Church, Canons 1040—1049 of the CIC, and for the Oriental Churches, Canons 762—768 of the CCEO,
regarding irregularities and impediments.
Some of these norms do not only have the relevance of positive law, which in general belongs to all
ecclesiastical laws, but they also possess such an intrinsic weight which of itself dissuades that those who
are so affected be admitted to Holy Orders: it is indeed a question either of delicts or of personal situations
often connected with psychological disorders.
It is, therefore, evident, prior to the concession of a possible dispensation from the irregularities
and the impediments to the reception of Orders, that prudence requires an adequate passage of time in
order to ascertain that the difficulties which gave rise to the irregularity or impediment have been
overcome, and that the candidate has reached positive fitness from the spiritual, intellectual and
psychological point of view.
Now, the Congregations for Catholic Education, for the Institutes of Consecrated Life and Societies
of Apostolic Life, far the Evangelization of Peoples, and for the Oriental Churches, know that with increasing
frequency a dispensation from these irregularities and impediments is requested at a time too near to the
reception of Orders, especially Priesthood, and even when “omnia parata sunt.” It is clear that in such cases
there is the danger of conceding a dispensation From the Congregation for Catholic Education without the
adequate guarantees of the fitness referred to above, or of denying it with traumatic consequences for the
interested party and dismay of the community.
It is therefore necessary that candidates for Orders be informed of the above—mentioned canonical
norms (Canons 1040—1049 of the CIC and Canons 762—768 of the CCEO) against the background of a
brief synthesis of the theology of the Sacrament of Orders, and that this be done with reasonable
anticipation before the presumable date of ordination to the Diaconate and especially to the Priesthood.
In consideration of this, the Congregation for Catholic Education, “collatis consiliis” with the other
three Dicasteries mentioned above, has determined to establish that such information be given to
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candidates for Orders from the beginning of theology and, in any case, no less than four years prior to the
presumable date of Ordination, so that those who are affected by irregularities or impediments might
timely request the dispensation and the competent authority (the Holy See or Ordinary, as the case may be)
might arrive at the necessary moral certitude, concerning the opportuneness and the fitness, by means of a
verification which could require even more years.

The Holy Father has seen fit to approve the above.

(Signed) +Archbishop Jose Saraiva Martins, Secretary
(Secretary of the Congregation for Catholic Education)
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MEMORANDUM
To:

Rev. James H. Barker, Director of Vocations

From: Rev. John B. Ward, J.C.
Re:

Compliance with Instruction from The Congregation
for Catholic Education Rome, July 27, 1992

In response to your sharing of the letter from Archbishop Cacciavillan, and the attached
Instruction from the Roman Congregation, I have prepared a brief explanation which I suggest you
share with the Seminarians which will enable both them and you to comply with the above
captioned Instruction.
Canon 1040 defines Impediments as either perpetual or temporary. A perpetual
impediment is called an “irregularity” and a temporary impediment (one which may or will go
away without a dispensation) is called a ‘simple impediment.”
Canon 1041§1 lists insanity or psychological defects which are determined through the
help of qualified experts as impediments which may render a man incapable of ordained ministry.
One who is now or has been under the care of a health care professional for a severe or prolonged
mental or nervous illness may fall into this category and may need a dispensation for the licit
reception of Holy Orders.
Canon 1041§2—lists Apostasy (defined in c. 751 as the “total repudiation of the Christian
faith”), Heresy (defined in the same canon as “the obstinate post-baptismal denial of some truth
which must be believed with Divine or Catholic faith, or an obstinate doubt concerning the same),
and Schism (defined in the same canon as “the refusal of submission to the Roman Pontiff or of
communion with the members of the Church subject to him) as impediments to the reception of
Holy Orders.
Canon 1041§3—to attempt marriage invalidly either because one is encumbered by a bond
of prior marriage (civil divorce does not constitute a release from the matrimonial bond) of
because of the bond of ordination or perpetual vows man Institute of Consecrated life, or to
attempt to marry someone in such a circumstance, constitutes an impediment to the reception of
Holy Orders and requires a dispensation.
Canon 1041§4- Actually committing or positively cooperating in the acts of homicide or
abortion constitute an impediment and require a dispensation. Paying for, providing or actively
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participating in the abortion of a fetus would undoubtedly subject one to the impediment, and
therefore require a dispensation before the reception of Holy Orders.
Canon 1041§5-One who intentionally and seriously mutilates himself or another, or one
who has attempted suicide incurs an impediment to the reception of Orders and consequently is in
need of a dispensation before Holy Orders can be licitly received.
Canon 1O41§6-One who intentionally and with the intent to defraud exercises acts which
are reserved to those in Holy Orders or to an Order which he has not received, incurs an
impediment to the reception of Holy Orders and therefore needs a dispensation before the
reception of any Order.
***IT IS IMPORTANT TO NOTE THAT ALL OF THE ABOVE ARE CONSIDERED IRREGULAR
IMPEDIMENTS, THAT IS, THEY DO NOT CEASE BY THEMSELVES, AND ONCE THEY ARE
INCURRED, THEY REQUIRE A DISPENSATION BEFORE THE LICIT RECEPTION OF HOLY ORDERS
CAN TAKE PLACE.
Canon 1042 deals with “simple impediments.” These are impediments which may cease by
themselves with the cessation of something one is doing or the passage of time. If one is not
impeded by any of these “simple impediments” at the time he is to be Ordained, he does not need
to have a dispensation granted.
Canon 1042§1-lists marriage as a simple impediment. One who is married can not be ordained to
the transitional diaconate, the priesthood or the episcopacy. However, if one’s marriage is
ecclesiastically annulled or one’s wife dies, the impediment ceases.
Canon 1042§2-states that those who hold an office forbidden to clerics (e.g. public political office)
or one who is engaged in work that is unbecoming of the clerical state, (e.g. a gynecologist) or
alien to the clerical state, (e.g. a gambler or one who operates a house of game), or one who acts as
an agent for another or holds an office in which he is required to render an account (e.g. a
comptroller of a corporation of small business) is simply impeded from the licit reception of Holy
Orders. The impediment would cease as soon as the individual changes his occupation to one
which is not unseemly for a cleric or forbidden to clerics. Likewise, one who is a cleric may not
engage in the conduct of business or trade. (This does not preclude the conducting of one’s own
personal or family financial affairs).
Canon 1042§3-states that a neophyte (a recent convert to the faith, usually one who has converted
within the last 5 years) is impeded from the licit reception of Holy Orders.
Canon 1043 obliges the faithful who are aware that they themselves have incurred an
impediment, or who aware of the existence of an impediment in one to be ordained, to reveal that
impediment to the Ordinary, or Pastor before ordination. (One might also avail oneself of one’s

65

confessor if the impediment is occult [private] and seek his help in obtaining the needed
dispensation.
Canon 1044 impedes those who have already received one or more Orders from their
exercise if
- they received the order while bound by either a simple or perpetual (irregularity)
impediment
- they commit the delicts of Apostasy, Heresy or Schism PUBLICLY and the delict is known
publicly,
- they EITHER PUBLICLY OR PRIVATELY attempt to marry (invalidly marry). commit or
participate in the commission of homicide or abortion, attempt suicide, mutilate
themselves or others seriously and intentionally, or
- perform an act of orders which is not authorized to the Order which they have received
(e.g. a deacon who attempts to absolve from sin or to say Mass)
Canon 1045 states that Ignorance of the irregularity or impediment does not vitiate its
effect or cause it to cease. One may well not be guilty of sin, but actually have incurred an
irregularity which needs to be dispensed before Ordination can be licitly received. For example,
through ignorance, one may not have known that attempting suicide was an irregularity. The same
individual may well have been so depressed and forlorn that his attempted suicide was, for him,
not actually a sin because he lacked full consent of the will. While that individual was ignorant
that he had incurred an impediment and had not committed a sin by his attempted action, he still
incurs the irregularity, even though he may not be culpable for his sin or cognizant of the incurring
of the impediment.
Canon 1046-states that impediments are multiplied if from different causes, but not
multiplied if from the same cause, except in cases of homicide and abortion. Simply put, this means
that every action of homicide or abortion must be counted in requesting the dispensation.
Canon 1047§1 requires that ANY delict that has been tried in the Judicial forum (canonical,
and according to most scholars probably civil as well) must be dispensed by the Apostolic See.
Canon 1047§2 reserves apostasy, heresy and schism to the Apostolic SEE ONLY IF THEY
WERE PUBLIC. (This means that a personal and private action of apostasy, heresy or schism may
be dispensed by the Ordinary). An attempted invalid marriage IF PUBLIC must be dispensed BY
THE APOSTOLIC SEE. If the marriage was Private, it may be dispensed by the Ordinary. (This
latter case is rare since almost all civil jurisdictions require a license which is a public document to
be married)
Canon 1047§2.2 requires that HOMICIDE AND ABORTION, whether PUBLIC OR OCCULT
(PRIVATE) be dispensed ONLY BY THE APOSTOLIC SEE.
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Canon 1047§2.3 requires that the impediment of an existing valid marriage be dispensed
ONLY DY THE APOSTOLIC SEE.
Canon 1047§3-states that the incurring of the irregularity of attempting marriage in public
cases, and homicide or abortion in ALL cases, precludes the exercise of the powers of Holy Orders
by the one who incurred the irregularity until it has been dispensed/absolved.
Canon 1047§4 states that any dispensation not reserved to the Holy See can be dispensed
by the Ordinary.
Canon 1048-If there is danger of serious harm or of infamy, and the Ordinary or the Sacred
Penitentiary are not available to seek dispensation from the irregularity, the Order may be
exercised by one who is irregular. (e.g. A priest who is married or who is otherwise irregular may
absolve anyone in danger of death).
Canon 1049§1-The petition for the dispensation from irregularities and impediments must
include all of the irregularities and impediments.
- the general dispensation (rescript) that is returned can be given generally far all
irregularities without specific mention, EXCEPT FOR HOMICIDE OR ABORTION, which
must be specifically mentioned in kind and number.
- the general dispensation (rescript) does not include any irregularity omitted from the
petition in bad faith.
- if the dispensation (rescript) is to receive one order, it is valid for the reception of all
orders. (If one is dispensed from an irregularity to be ordained a deacon, he need not apply
again for the same dispensation when he is to be ordained a priest.)
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