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	The Program for Priestly Formation states that the psychological assessment should be considered an integral part of the admission procedures
	Psychological testing should be done by a licensed psychologist competent to conduct psychological testing and assessment. The psychological assessment should be completed no more than one year prior to making application.
	Ethical Procedures
	“The place of psychological testing in the overall screening process should be clearly explained to the candidate.  Test results are to be treated in a confidential manner.  The persons to whom the results will be released are to be clearly indicated and
	The vocation office determines which psychologists are used and what tests are administered as part of the assessment.  This battery of tests should be periodically reviewed with the assistance of professionals in the field.  As outlined in “Methodology,
	Written Reports
	The Vocation Office should receive in a timely fashion a thorough and professionally written report analyzing and interpreting the data from all interviews and tests.  The report should be written with specific consideration of the individual’s capacity
	From this thorough report the psychologist should provide a condensed version in written form to be given to the candidate, the Admission Committee and, if accepted, his seminary formation team for their use in priestly formation.  Its focus should inclu
	Once the testing and interview are completed and the reports written, the psychologist should meet with the individual to discuss the findings and recommendations for further personal growth and any questions the candidate may have about the reports.  It
	Seminary admission requirements often include notification of the type of psychological testing that has been given, the date(s) administered, the report from the psychological consultant and a copy of a signed release of information form.  "Sample Semin


